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Article (1): Definitions:
The following terms and phrases wherever mentioned in this Regulation shall mean
the meanings given to each of them. The reference to the singular shall apply to the
plural and vice versa, unless the context requires otherwise:
1. AFC Club Licensing Manual (Manual): Working document which describes the
AFC Club Licensing Regulations. The guidelines of the AFC Club Licensing
Regulations provide the licensor and license applicants further understanding into
the reasons behind the criteria as well as a standard interpretation of the criteria
and assessment process. In relation to the financial criteria in the Regulations, the
Manual also provides details on mandatory and minimum requirements.
2. AFC Club Licensing Regulations: The regulations issued by AFC which consisting of
five categories of criteria and a core process. The requirements of the AFC club
licensing regulations must be transferred into a “National Club Licensing
Regulations”.
3. AFC Club Licensing Electronic Management System(CLAS): An electronic system
designed by the AFC for both the licensee and the license applicant in order to
complete the procedures stated in the Saudi Club License Regulation to
participate in the Asian tournaments.
4. Club Management Account: An electronic account created for the legal
representative of the license applicant, specifically to the Executive Director, in
order to enter the Club Licensing Management System (CLAS)
5. AFC Club Competitions: AFC Champions League, AFC Cup
6. AFC Season: See Season to be licensed
7. AFC Stadium Regulation: Working document which describes the requirements to
be fulfilled by the clubs with regard to the Stadium to be used for AFC club
competition matches.
8. Agreed-upon procedures (AUP): In an engagement to perform agreed-upon
procedures, an auditor is engaged to carry out those procedures of an audit nature
to which the auditor and the entity and any appropriate third parties have agreed
and to report on factual findings. The recipients of the report must form their own
conclusions from the report by the auditor. The report is restricted to those parties
that have agreed to the procedures to be performed since others, unaware of the
reasons for the procedures, may misinterpret the results.
9. Amortization: The systematic allocation of the depreciable amount of an
intangible asset over its useful life. For example, for the capitalized direct costs of
acquiring a player’s registration, the useful life is the contract life.
10. Annual financial statements: A complete set of financial statements prepared as
at the statutory closing date, normally including a balance sheet, profit and loss
account, a statement of cash flows and those notes, other statements and
explanatory material that are an integral part of the financial statements.
11. Assessment process: See Core Process
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12. Audit: The objective of an audit of financial statements is to enable the auditor to
express an opinion whether the financial statements are prepared, in all material
respect, in accordance with an identified financial reporting framework. The
phrases used to express the auditor’s opinion are “give a true and fair view” or
“present fairly, in all material respects”, which are equivalent terms. A similar
objective applies to the audit of financial or other information prepared in
accordance with appropriate criteria. In an audit engagement, the auditor
provides a high but not absolute, level of assurance that the information subject
to audit is free of material misstatement. This is expressed positively in the audit
report as reasonable assurance.
13. Budget: The schedules containing an entity’s future financial information, based
on management’s assumptions about events that may occur in the future and
possible actions by an entity.
14. Cash and cash equivalents: Cash comprises cash on hand and demand deposits.
Cash equivalents are short term, highly liquid investments that are readily
convertible to known amounts of cash and which are subject to an insignificant
risk of changes in value.
15. Center: Saudi Sport Arbitration Center.
16. Control: The power to govern the financial and operating policies of an entity so
as to obtain benefits from its activities.
17. CLAS: Club Licensing Administration System.
18. CLD: Club Licensing Department.
19. Core process: Minimum requirements that the licensor has to put in place for
verification of compliance with the criteria described in the regulations as basis for
the issuance of a license to an applicant.
20. Criteria: Requirements to be fulfilled by the license applicant divided into five
categories (sporting, infrastructure, personnel and administrative, legal and
financial), with each category being split into three grades: A, B, C (mandatory and
best practice recommendation).
21. Deadline for submission of the list of licensed clubs to AFC: The date by which
each licensor must submit to AFC the list of clubs that were granted with a license
by the national decision-making bodies. This date is defined by AFC each year and
announced to the licensors.
22. Deadline for submission of the application to the licensor: The date by which each
licensor requires license applicants to have submitted all relevant information for
its application for a license.
23. Depreciable amount: The cost of an asset, or other amount substituted for cost,
less its residual value. Residual value is the estimated amount that an entity would
currently obtain from disposal of the asset, after deducting the estimated costs of
disposal, if the asset were already of the age and in the condition expected at the
end of its useful economic life.
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24. Direct costs of acquiring a player’s registration: Those payments to third parties
for the acquisition of a player’s registration, excluding any internal development
or other costs. Costs to include the following:
Transfer fee payable for securing the registration; 2- Transfer fee levy (if
applicable); and other direct costs of obtaining the player’s registration (eg.
payments to agents for services to the club, legal fees, compensation payments
for training and development of young players in accordance with FIFA and/or
domestic transfer regulations and other direct costs in connection with the
transfer).
25. Employee benefits: All forms of consideration given by an entity in exchange for
service rendered by employees.
26. Event or condition of major economic importance: An event or condition is of
major economic importance if it is considered material to the financial statements
of the reporting entity and would require a different (adverse) presentation of the
results of the operations, financial position and net assets of the reporting entity
if it had occurred during the preceding financial year of interim period.
27. FIB: First Instance Body
28. Financial year: The financial reporting period ending on the statutory closing date,
whether this is a year or not, and which is not an interim period.
29. Future financial information: Information about the prospective financial effects
of future events and possible actions on the entity concerned.
30. Going concern: A reporting entity is normally viewed as a going concern, that is,
as continuing in operation for the foreseeable future. It is assumed that the entity
has neither the intention nor the necessity of liquidation, ceasing trading nor
seeking protection from creditors pursuant to laws or regulations.
31. Group: A parent and all its subsidiaries. A parent is an entity that has one or more
subsidiaries. A subsidiary is an entity, including an unincorporated entity such as a
partnership that is controlled by another entity (known as the parent).
32. Historic financial information: Information about the financial effects of past
events on the entity concerned. Historic financial information is in respect of the
financial performance and position prior to the licensing decision.
33. Independent auditor: An auditor who is independent of the entity, in compliance
with the IFAC Code of Ethics for Professional Accountants. For additional
information, visit www.ifac.org. The term ‘auditor’ may also be used when
describing related services or assurance engagements other than audits.
34. Intangible asset: An identifiable non-monetary asset without physical substance,
such as the registration of a player.
35. Interim financial statements: TABLE OF CONTENTS a financial report containing
either a complete set of financial statements or a set of condensed financial
statements for an interim period.
36. Interim Period: A financial reporting period shorter than a full financial year.
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37. International Financial Reporting Standards (“IFRS”): Standards and
Interpretations adopted by the International Accounting Standards Board (IASB).
They comprise:
a) International Financial Reporting Standards;
b) International Accounting Standards; and
c) Interpretations originated by the International Financial Reporting
Interpretations Committee (IFRIC) or the former Standing Interpretations
Committee (SIC).
38. International Standards on Auditing (“ISA”): The International Auditing and
Assurance Standards Board (“IAASB”) issues International Standards on Auditing
as the standards to be applied by auditors in reporting on historical financial
information. According to the IAASB, one of its objectives is ‘establishing high
quality auditing standards and guidance for financial statement audits that are
generally accepted and recognized by investors, auditors, governments, banking
regulators, securities regulators and other key stakeholders across the world’. For
additional information about the IAASB and ISA, visit www. ifac.org
39. International Standards on Review Engagements (ISRE): The IAASB issues
standards applicable to a review of historic financial information. Current ISREs are
available from www.ifac.org
40. International Standards on Related Services (ISRS): The IAASB issues engagement
standard that include the application of agreed-upon procedures to information.
Current ISRSs are available from www.ifac.org.
41. Joint venture: A contractual arrangement whereby two or more parties (the
ventures) undertake an economic activity that is subject to joint control. License:
Certificate: confirming fulfillment of all mandatory minimum requirements by the
licensee in order to start the admission procedure for AFC Champions League.
42. License applicant: Legal entity fully and solely responsible for the football team
participating in national and international club competitions which applies for a
license.
43. Licensee: License applicant which has been granted with a license by the licensor.
44. Licensing administration: Body or staff within the licensor that deals with club
licensing matters.
45. Licensing cycle: See Core process.
46. Licensing season: Season for which a license has been granted (cf. also Season to
be licensed).
47. Licensing process: Process in which a license is granted.
48. Licensor: Body that operates the national licensing system and grants the license
(Saudi Professional League).
49. Saudi Professional League SPL: Body that regulate the Saudi Professional League.
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50. Management (personnel): Describes those responsible for the preparation and
fair representation of the financial statements and other financial
information.(Financial Management)
51. Material or Materiality: Omissions or misstatements of items or information are
material if they could, individually or collectively; influence the economic decisions
of users taken on the basis of the financial information. Materiality depends on
the size and nature of the omission or misstatement judged in the surrounding
circumstances or context. The size or nature of the item, or a combination of both,
could be the determining factor.
52. National accounting practice: The accounting and reporting practices and
disclosures required of entities in a particular country.
53. The Main Entity: The entity that includes one or more subsidiaries.
54. Recoverable amount: The higher of an asset’s fair value less cost to sell and its
value in use. ‘Fair value less costs to sell’ is the amount obtainable from the sale
of an asset in an arm’s length transaction between knowledgeable, willing parties,
less the costs of disposal. ‘Value in use’ is the present value of future cash flows
expected to be derived from the asset.
55. Registered member: Any legal entity according to national law and/or national
association statutes, which is member of the national association and/or its
affiliated league.
56. Regulation: Saudi Club Licensing Regulations to participate in the AFC
competitions.
57. Related party: A party is related to an entity if:a) Directly, or indirectly through one or more intermediaries, the party:i.

Controls, is controlled by, or is under common control with the entity (this
includes parents, subsidiaries and fellow subsidiaries);

ii.

Has an interest in the entity that gives it significant influence over the
entity; or

iii.

Has joint control over the entity;

b) The party is an associate of the entity;
c) The party is a joint venture in which the entity is a venture;
d) The party is a member of the key management personnel of the entity or its
parent;
e) The party is a close member of the family of any individual referred to in (a) or
(d);
f) The party is an entity that is controlled, jointly controlled or significantly
influenced by, or for which significant voting power in such entity resides with,
directly or indirectly, any individual referred to in (d) or (e); or
g) The party is a post-employment benefit plan for the benefit of employees of
the entity, or of any entity that is a related party of the entity.
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58. Report on the entity/entities: The Registered Member and / or the Company or a
Group bound the Regulations to provide the licensee with the main lists or the list
of financial statements.
59. Review: The objective of an engagement to review financial information is to
enable an auditor to express a conclusion whether, on the basis of the review,
anything has come to the auditor’s attention that causes the auditor to believe
that the financial information is not prepared, in all material respects, in
accordance with an identified financial reporting framework. A review, in contrast
to an audit, is not designed to obtain reasonable assurance that the financial
information is free from material misstatement. A review consists of making
inquiries, primarily of persons responsible for financial and accounting matters,
and applying analytical and other review procedures. A review may bring
significant matters affecting the financial information to the auditor’s, but it does
not provide the evidence that would be required for an audit.
60. RECC: Recognition of Experience and Couching Competency.
61. SAFF: Saudi Arabia Football Federation.
62. Season to be licensed: Means the AFC season for which the license applicant has
applied for the license; ie. 1st January – 31st December.
63. SCLM: Saudi Club Licensing Manual.
64. SCLS: Saudi Club Licensing System.
65. SCLR: Saudi Club Licensing Regulation.
66. Significant change: Means an event that is considered material to the
documentation previously submitted to the licensor and that would require a
different presentation if it had occurred prior to the submission of the licensing
documentation.
67. Significant influence: The power to participate in the financial and operating policy
decisions of t he investee but is not control or joint control over those policies.
68. SPL. Saudi Professional League.
69. Stadium: Means the venue for a competition match including, but not limited to,
all properties and facilities near to such stadium (for example, offices, hospitality
areas, press centers and accreditation centers).
70. Statutory closing date: The annual accounting reference date of the reporting
entity.
71. Subsequent events: Events or conditions occurring after the licensing decision.
72. Subsidiary: An entity, including an unincorporated entity such as a partnership
that is controlled by another entity (known as the parent).
73. Supple-monetary information: If the minimum requirements of criterion F.01 for
content and accounting are not met in the audited annual financial statements,
additional information must be prepared and submitted by the license applicant.
The content and presentation of the supplementary information, if required at all,
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will vary between license applicants depending on the amount of information
already disclosed.
74. Court of Sports Arbitration “The Cup”: An independent court, established in
Lausanne, Switzerland
75. Qualification and experience of trainers RECC: Declaration of the qualified trainers
issued by the AFC training certificates for trainers.

Article (2): Introduction
1. Preamble:
a) The Regulation is the basic working document which incorporates the AFC
minimum requirements.
b) The Saudi Club who are participating or seeking to participate in all AFC
competitions must meet certain criteria. These regulations describe the
licensing system and the steps related to the licensing procedures as well as
the quality criteria and any necessary criteria required for clubs to participate
in AFC competitions.
c) It is allowed for the clubs in the SPL (which is not related to the AFC
competitions) to apply for the license but are not obliged to do so.
d) The SPL drafted this regulation with a group of experts each in its field and In
cooperation with several committees of the Saudi Arabian Football Federation
2. Objectives of the Saudi Club Licensing System:
a)
b)

c)

d)
e)

Safeguarding the credibility and integrity of continental and national club
competitions;
Allowing the development of benchmarking for clubs in financial, sporting,
legal, personnel, administrative, and infrastructure related criteria
throughout Saudi Arabia;
Further promotion and continuous improvements of the standards of all
aspects of football in Saudi Arabia and continuing priority given to the training
and care of young players in each club;
Adaptation of clubs’ sporting infrastructure to provide spectators and media
with well-appointed, well-equipped and safe stadiums;
Monitoring the financial fair play in the competitions.

3. Delegate Club Licensing System to an affiliated league:
The Saudi Arabian Football Federation (hereinafter known as SAFF) has decided to
delegate the club licensing system to the Saudi Professional League (hereinafter
known as SPL).
4. Legal Basis
The Licensor has the jurisdiction to govern the Licensing system by virtue of the
SAFF Statutes (Article 65 of the SAFF statutes).
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5. Effective and Scope of Application
This regulation shall come in to force upon the approval by AFC, and it shall be applied
in 2018-2019 season. The Clubs that have not applied for a license or have not been
granted a license in the AFC club competitions will not participate and will not receive
financial incentives related to the regulation in accordance with the decision of the
Board of Directors of the Saudi Arab Football Federation.

Article (3): Procedure
1. The Criteria
The criteria which the license applicant must comply with in order to obtain the
license are divided into 5 categories:
a) Sporting criteria;
b) Infrastructure criteria;
c) Personnel and Administrative criteria;
d) Legal criteria;
e) Financial criteria.

2. Criteria Graduation
a) The criteria described in these regulations are minimum requirements. Clubs
may increase the minimum requirements and report attainments of higher
quality standards for any of the criteria if they wish so.
b) The criteria in these Regulations have been graded into three separate
categories. The different grades have been defined as follows:
• “A”- criteria - “Mandatory”: If the license applicant does not fulfill any
A- criteria, then it cannot be granted with a license to enter the AFC club
competition.
• “B”- criteria - “Mandatory”: If the license applicant does not fulfill any
B- criteria, then it is sanctioned as specified by the licensor (See Section. 3
below “Licensing Sanctions”), but may still receive a license for AFC club
competition.
• “C”- criteria - “BEST PRACTICE”: C- Criteria are best practice
recommendations. Non-fulfillment of any “C” criteria does not lead to any
sanction or to the refusal of the license. Certain “C” criteria may become
“Mandatory” criteria at a later stage.
3. Licensing Sanctions
The following sanctions may be set by the Club Licensing Committee (FIB) and/or
Club
Licensing
Appeals
Body
(AB)
for
breaches
of
the
Regulation (such as submission of falsified documents, non-respect of deadlines,
sanctions against deadlines, failure to cooperate with SPL First Instance Body or
the Club Licensing department in any way), or non-fulfillment of “A” or “B” criteria
(see section 2.2).
a) Caution
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b)
c)
d)
e)
f)
g)
h)
i)

Obligation to submit guarantees
Fine
Reporting of issues to appropriate bodies within SAFF and SPL
Withhold grants/ prize money
Seek more financial details
License review
License withdrawal
Also, the Club Licensing Committee (FIB) can set any other sanction according
to the regulations of the Saudi Arabian Football Federation and any other
regulations issued by the Saudi Arab Football Federation or the Saudi
Professional League.

4. Spot-Checks by AFC
AFC and/or the SPL and/or its nominated bodies, agencies, reserve the right at
any time to conduct spot-checks with the licensor and, in the presence of the
latter, with the license applicant in order to ensure that its license was
correctly awarded at the time of the final and binding decision of the licensor.
The non-observance of the minimum mandatory requirements as defined in
the Regulation accredited by AFC may result in sanctions defined by the
appropriate AFC body and/or SPL body according to the nature and the gravity
of the violations.
b) AFC and/or SPL and/or its nominated bodies, agencies, reserve the right at any
time, to conduct spot-checks with the licensors to verify that the minimum
requirements defined in the core process (see Article 7) are respected. The
non-observance of the minimum mandatory requirements may result in
sanctions defined by the appropriate AFC and/or SPL body according to the
nature and the gravity of the violations.
c) The Club Licensing Department (CLD) reserves the right to carry spot checks on
license applicants by inspecting the applicant without prior notice and shall be
entitled to examine all documentation in relation to the club licensing
requirements.
a)

Article (4): Licensor
1. Licensor Definition
The SPL is the Licensor in the Kingdom of Saudi Arabia. The Licensor governs the
Licensing System, appoints the corresponding Licensing Bodies and controls the
Licensing Core Process.
2. Decision Making Bodies
a) The Licensor shall establish two decision-making bodies, namely:
• Club Licensing Committee (FIB); and
• Club Licensing Appeals Body (AB)
b) The Decision-Making Bodies must be independent from each other. Both shall
receive administrative and financial support from the SPL in collaboration with
the Saudi football federation.
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c) The Decision-Making Bodies will decide whether Licenses should be issued to
an Applicant or not and have the power to issue a variety of sanctions as
described in (clause 3 of Article 3 hereon “Licensing Sanctions”).
3. Club Licensing Committee (FIB)
a) The Club Licensing Committee will operate as the first judicial body and decide
whether a license should be granted or not to an applicant under this
Regulation.
b) Members of the Club Licensing Committee (FIB) must act impartially in the
discharge of their duties. The separation of the Club Licensing Committee and
the Club Licensing Appeals Body must be guaranteed.
c) Membership of the Club Licensing Committee (FIB) is governed under (Article
4 clause 7 of this Regulation).
d) Members must treat each separate application equally.
4. Powers:
a) The Club Licensing Committee (FIB) will only review documentation which has
been submitted to the Club Licensing Manager on or before the submission
date or which has been submitted after this date by agreement with the Club
Licensing Manager.
b) The Club Licensing Committee (FIB) will decide whether a license should be
issued to an applicant or not. This decision must be based on the licensing
report submitted by the Club Licensing Manager and the group of Experts to
the Club Licensing Committee (FIB) and must be in accordance with the
provisions of this Regulation.
c) In the case of a License refusal by the Club Licensing Committee (FIB), the
decision must be put in writing and include the reasoning.
d) The Club Licensing Committee (FIB) has the power to seek clarification, and to
request further documentation and information in relation to any submission.
The Body can request the Club Licensing Manager or/ and CEO of the license
applicant to provide any further evidence or explanations on behalf of the
license applicant. Any such requests are at the discretion of the Club Licensing
Committee (FIB). License applicants are reminded that the committee will only
seek such clarifications in relation to applications on or before the submission
date. This power should not be taken to extend the submission date in any
way.
e) The Club Licensing Committee (FIB) has the power to decide what sanctions (if
any) should be imposed on applicants that fail to fulfill Grade “B” criteria.
f) Each member of the committee will have one vote. The chairman of the Body
will also have his own vote.
g) In the event of the Club Licensing Committee (FIB) unable to reach a majority
vote on any matter the chairman of the Body has the casting vote.
h) The Club Licensing Committee (FIB) has the power to withdraw any license or
apply any sanction during a season if the licensee:
a) No longer satisfies any single criteria for issuing the license;
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b) violates any of its obligations, duties, confirmations or undertakings under
this Regulation, contract or confidentiality agreement;
i) The withdrawal of a license or imposition of a sanction is not mandatory and
the Club Licensing Committee (FIB) will have discretion to exercise this power
or not.
j) The Club Licensing Committee (FIB) has the authority to review licensing
criteria and to recommend amendments to the Club Licensing Manager.
k) The license is not transferable from one applicant to another under any
circumstances.
5. Club Licensing Appeals Committee (AB)
a) The Club Licensing Appeals Committee (AB) will only review decisions made by
the Club Licensing Committee (FIB) and will not rehear the case or review new
evidence that has not been submitted before the submission deadline. As set
out in (Article 7 clause 4 ) of this regulation.
b) The Club Licensing Appeals Committee (AB) decides on all appeals taken by the
license applicant against decisions of the Club Licensing Committee (FIB). The
decision must be in writing and include the reasoning.
c) Each member of the Club Licensing Appeals Committee (AB) will have one
vote. The chairmen of the Committee will also have his own vote.
d) In the event of the Club Licensing Appeals Committee (AB) being unable to
reach a majority vote on any matter the chairmen of the Appeals Committee
has the casting vote in addition to his own vote.
e) Members of the Club Licensing Appeals Committee (AB) must act impartially
in the discharge of their duties. The separation of the Club Licensing
Committee (FIB) and the Club Licensing Appeals Committee (AB) must be
guaranteed.
f) Membership of the Club Licensing Appeals Committee (AB) is governed under
(Article 4 clause 7 ) of this Regulation.
g) Members must treat each separate application equally.
6. Powers:
a) The Club Licensing Appeals Committee (AB) has the power to make a final
binding decision on whether a license should be issued or not and what
sanctions, if any, should be imposed on the license applicant.
b) The Club Licensing Appeals Committee (AB) has the power to seek clarification
on any issue from the Club Licensing Manager. Any such requests are at the
discretion of the Club Licensing Appeals Committee (AB).
c) The Club Licensing Appeals Committee (AB) has the power to review all
decisions of the Club Licensing Committee (FIB) and to affirm, reject, vary or
replace decisions and/or sanctions issued by the Club Licensing Committee
(FIB).
d) The Club Licensing Appeals Committee (AB) is the body of last instance before
Saudi Professional League (SPL).
e) Decisions issued by the Club Licensing Appeals Committee are subject to
appeal before the Saudi Sports Arbitration Center.
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7. Membership of the Club Licensing Committee and Club Licensing
Appeals Committee:
In relation to the membership to the Club Licensing Committee (FIB) and the Club
Licensing Appeals Committee (AB), the following rules will apply:
a) The Club Licensing Committee (FIB) may have a panel up to 7 members and a
quorum of 3 members.
b) The Club Licensing Appeals Committee (AB) may have a panel up to 7 member
and a quorum of 3 members
c) Each quorum must have among its members at least one professionally
qualified lawyer and an auditor holding the proper qualification recognized by
the appropriate national professional body among their members.
d) The SPL appoints the members of the Committees for a period of 3 years. All
members are eligible for re-appointment after the approval of the
International Football Federation and the Saudi professional league chairman.
e) The SPL will either nominate or give the Committees the option of choosing a
chairman from one of the members of the Club Licensing Committee (FIB) and
the Club Licensing Appeals Committee (AB).
f) If a vacancy occurs on the Club Licensing Committee (FIB) or the Club Licensing
Appeals Committee (AB), SPL shall appoint a replacement for the remaining
term of office with the approval of the SAFF and SPL chairman.
g) Members of the Club Licensing Committee (FIB) may not belong
simultaneously to a statutory judicial body of the licensor and must act
impartially in the discharge of their duties.
h) The licensor may nominate administrative staff of SAFF or SPL as members of
the Club Licensing Committee (FIB), with the exception of the Licensing
Manager who cannot be a member but can attend the meetings to provide
support but has no vote on the final decisions to be made.
i) Administrative staff of SAFF or SPL cannot be members of the Club Licensing
Appeals Committee (AB).
j) Members of the Club Licensing Appeals Committee (AB) must not
simultaneously be members of any other statutory body or committee of SAFF,
SPL, and the licensor.
k) Members of the decision-making bodies must follow strict confidentiality
rules. SPL will decide on these rules and the members have to accept them in
writing.
l) A member must in all cases automatically abstain if there is any doubt as to his
independence towards the license applicant or if there is a conflict of interest.
m) In this connection, the independence of a member may not be guaranteed if
he or any member of his family is a (Member, Shareholder, Business Partner,
Director, Employee, Sponsor, Consultant … etc) of the license applicant.
n) Members of the decision-making bodies must act impartially in the discharge
of their duties. The separation of powers between the Club Licensing
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Committee (FIB) and Club Licensing Appeals Committee (AB) must be
guaranteed.
8. Club Licensing Department in Saudi Professional League (SPL):
In relation to the powers, duties, and operations of the Club Licensing Department,
the following rules will apply:
a) Saudi Professional League will establish an appropriately resourced and
equipped Club Licensing Department (hereinafter known as CLD).
b) The CLD will be led and coordinated by the Licensing Manager of Saudi
Professional League. The department will have the right to work with a group
of experts (external advisors) in their fields for specific types of criteria. The
department will also employ administrative support staff as necessary.
c) it is not allowed for any of the CLD employees of Saudi Professional League
(SPL) to be in relation or in association with the license applicant in any of the
following ways: (Member, Shareholder, Business Partner, Consultant, Director,
Employee … etc), If an employee is deemed not to be independent of a license
applicant, this person must not be involved in any assessing, auditing,
recommending or reporting of that license applicant.
d) At least one member of the CLD (an employee or an external advisor) must be
professionally qualified as an accountant.
9. Powers and Tasks of SPL Club Licensing Department:
a) Preparing, implementing and further developing the club licensing system and
regulation;
b) Access and administer the AFC CLAS (Club Licensing Administration System);
provided by the AFC and commitment to apply it from the 2016-2017 licensing
season
c) Provide training and support for the license applicants in using AFC CLAS;
d) Providing administrative support to the Club Licensing Committee (FIB) and
Club Licensing Appeals Committee (AB);
e) Assisting, advising and monitoring the licensees during the season;
f) Serving as the contact point for and sharing expertise with the licensing
departments of other AFC member associations and with AFC itself.
g) Conducting assessments and audits to verify whether license applicants have
fulfilled quality standards according to the criteria described in this Regulation.
h) The Club Licensing department will report to the Club Licensing Committee
(FIB) any cases where a license fails to maintain the conditions for the issuance
of a license. The Club Licensing Department may delegate responsibilities for
aspects of monitoring licensees to the group of experts or any other
department within SAFF or SPL.
i) The Club Licensing Department will have the power to seek clarification,
further documentation and information from the License Applicant and can
ask the Club Licensing Officer to provide any further evidence or explanations
on behalf of the License Applicant. Any requests are at the discretion of the
Licensing Manager.
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j) The Licensing Department will have the power to carry out spot checks on
applicants by attending the club or grounds without prior notice and shall be
entitled to examine all documentation relating to licensing and to carry out
checks on any aspect of Club Licensing Requirements.
k) The SPL Club Licensing Department will determine the timetable for the club
licensing core process on an annual basis, taking into consideration the start
date for the Saudi Professional League and the deadlines set by AFC for
admission to AFC Club Competitions.
10. Confidentiality
The licensor guarantees the license applicant/licensee full confidentiality as
regards to all non-public information disclosed during the Licensing Core Process.
In this regard:
a) The SPL Club Licensing Department must conclude an annual confidentiality
agreement with each license applicant.
b) Members of the Club Licensing Committee (FIB), the Club Licensing Appeals
Committee (AB), the Club Licensing Department of SPL and any other
individual engaged by the licensor in the licensing process must sign a
confidentiality clause before starting his or her task.
c) An exception of that, any decision of the Club Licensing Committee (FIB) or
Club Licensing Appeals Committee (AB) of SPL may be communicated to the
media after notifying the concerned club officially.

Article (5): License Applicant
1. Definition of License Applicants
a) The license applicant is defined as being the legal entity fully responsible for
the football team participating in the SPL club competitions and / or AFC Club
competitions, and which is either:
 Any legal entity according to national law and/or SAFF statutes, which is a
member of SAFF and / or SPL.
 Any commercial entity according to national law and/or SAFF statutes, which
has a contractual relationship to a registered member (hereafter, company).
b) a registered member or a club can apply for/ receive a license. Natural persons
cannot apply for/ receive a license.
c) The license applicant is fully responsible for participation in national and
international football competitions as well as the fulfillment of the Saudi club
licensing criteria.
2. Applicant's Responsibilities
The license applicant is, in particular, responsible for ensuring the following:
a) That all players are registered with the SAFF and that professional players have
a written labor contract with the registered member (see Article 2 and 5 of the
FIFA Regulations for Status and Transfer of Players);
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b) That all compensation paid to the players arising from contractual or legal
obligations and all the revenues arising from gate receipts are accounted for in
the books of the registered member;
c) That the license applicant is fully responsible for the football team composed
of registered players participating in national and international competitions;
d) That the licensor is provided with all necessary information and/or documents
relevant to proving that the licensing obligations relate to the sporting,
infrastructure, personnel and administrative, legal and financial criteria set out
under Articles 8, 9, 10, 11 and 12 of this regulation respectively;
e) That the licensor is provided with information on the reporting entity/entities
in respect of which sporting, infrastructure, personnel and administrative,
legal and financial information are required to be provided (see clauses 4, 5
and 6 of Article 5 of this regulation. ). In turn, the licensor must assess whether,
in respect of each license applicant, the selected reporting entity /entities is
appropriate for club licensing purposes.
f) That all documents and/ or evidences that are provided to the licensor must
be submitted in “PDF” format on CLAS (club licensing administration system) within
the deadline to the following link: (https://clas.afc-link.com/auth ).
g) Only the legally authorized person from the license applicant can use the
“administrative user” to upload documents directly to club licensing manager
via CLAS.
h) That only documents and/or evidences uploaded in CLAS (club licensing
administration system) by license applicant, will be taking under consideration to
review by CLD, FIB and AB.
3. Companies Submission
a) If the license applicant is a company, it must provide a written contract of
assignment with a registered member that must be approved by the SPL and
must include the following minimum content:
(1) The applicant shall comply with the applicable statutes, regulations and
decisions of FIFA, AFC, SAFF and SPL as amended from time to time. This
system of rules shall constitute an integral part of the contract of
assignments. This company shall also comply with decisions made by the
said football bodies.
(2) The applicant must not further assign the rights to participate to
competition on national or international level.
(3) The right of this applicant to participate in the competition operations shall
cease to apply if the assigning applicant’s membership of the association
ceases.
(4) If the applicant is put into bankruptcy or put into liquidation the right to
apply for a license in the international and/or national competition shall
revert to the registered member. For the sake of clarity should the license
already be granted to the applicant, then it cannot be transferred from the
company to the registered member; only the right to apply for a license in
the following season shall revert to the registered member.
(5) The SPL shall reserve the right to approve the name under which the
company participates in the national competitions.
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(6) The applicant shall, on request of the competent national or international
arbitration tribunal, provide views and information, as well as documents
on matters regarding the company’s participation in national and/or
international competition.
(7) Confirmation (e.g. share register) of the fact that the registered member
has the majority of the voting rights of the company. The applicant may
not be owned directly or indirectly by anyone who also has the decisive
influence over another registered member or applicant entitled to
participate at the same level in the association league leagues system.
(8) The contract of assignment and any amendment to it shall be approved by
the appropriate body of the SAFF and/or SPL to be valid.
b) If the license applicant is a club then it must provide the licensor with the
financial information of the company and the registered member (e.g.
consolidated financial statements as if they were a single company).
c) If the license applicant has control on any subsidiary, then consolidated
financial statements shall be prepared and submitted to the licensor as if the
entities included in the consolidation (“the group”) were a single company.
d) If the license applicant is controlled by a parent, which may be controlled by
another parent or which may have control over any other subsidiary or may
exercise significant influence over any other associate, any transaction with
the parent of the license applicant or any parent or subsidiary or associate of
such parent must be disclosed in the notes of the financial statements to draw
attention to the possibility that its financial position and profit or loss may have
been affected by the existence of related parties and by transactions and
outstanding balances with such parties

Article (6): License
1. License
a) Licenses must be issued according to the provisions of the Regulation. The
License gives the right to participate in AFC competitions as well as obtain the
financial bonus provided by SPL.
b) The licensor must issue an invitation to the license applicants concerned to
apply for a license, punctually and in writing. The club applying for a license
(i.e. license applicant) must submit a written application to the licensor. In this
application, the applicant must, in particular, declare that it will fulfill the
obligations of the licensing system.
c) Only licenses applicants which fulfill the criteria set out in SPL Club Licensing
Regulation at the deadlines defined by the Licensor and AFC and which have
qualified on the basis of their sporting results may be granted with a license by
the Licensor to enter the AFC club competitions for the coming season,
provided all other requirements in the relevant competition regulation have
been met.
d) A license expires without prior notice:
1. At the end of the season for which it was issued for AFC
Competition; or
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e)

f)
g)

h)
i)

j)

2. On the dissolution of the division in question.
A license may be withdrawn during a season by the decision-making bodies in
the following situations:
 For any reason a licensee becomes insolvent and enters into liquidation
during the season, as determined by the applicable national law (where
a licensee becomes insolvent but enters administration during the
season, for so long as the purpose of the administration is to rescue the
applicant and its business, the license should not be withdrawn);
 Any of the conditions for the issuing of the license are no longer
satisfied; or
 The licensee violates any of its obligations under this Regulation.
As soon as a license withdrawal is envisaged, the SPL must inform the AFC.
If a License Applicant has its license withdrawn, a decision concerning the
elimination of the applicant from the current AFC competition in question
must be made by the AFC Judicial Bodies.
A license cannot be transferred to any other entity.
AFC reserves the right to sanction an applicant or eliminate an applicant from
the future AFC club competitions based on the applicable AFC club competition
regulation and AFC disciplinary code.
Only license applicants which fulfill the criteria set out the Regulation at the
deadlines defined by the licensor and the AFC and which have qualified on the
basis of their sporting results may be granted with a license by the licensor to
enter and participate in the AFC club competitions of the coming season.

2. Admission to AFC Club Competition
a) The license applicant must further fulfill all the requirements according to the
relevant AFC club competition regulations to be admitted to AFC club
competition.
b) The admission process falls under the sole jurisdiction of AFC and competent
bodies (Competition Committee, etc.).
c) The competent bodies of AFC make the final decision regarding admission of
an applicant to participate in any AFC club competition.
d) Such decision is subject to all the statutes-based jurisdiction of AFC including
the Court of Arbitration for Sport in Lausanne as ordinary court of arbitration
(Art 61 ff AFC Statutes).
3. Extraordinary admission to AFC Club Competition
a) If an applicant qualifies for an AFC competition and based on its sporting
results, but has not undergone at all a national licensing process, or has
undergone a licensing process which is lower/not equivalent to the one
applicable for top division clubs because it belongs to a division other than the
top division, the National Association or league of the applicant concerned
(SAFF and/or SPL) may – on behalf of such a club – request the extraordinary
application of the club licensing system.
b) In practice, such a club could for example be the winner or the runner up of
the main domestic Cup.
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c) Based on such an extraordinary application, AFC may grant special permission
to enter the corresponding AFC club competition, which only applies to that
specific applicant and for the season in question.
4. Procedures
a) The AFC General Secretary defines the minimum criteria for the extraordinary
procedure and communicates their criteria to the national association by
August 31 of the year preceding the season to be licensed at the latest.
b) SAFF or SPL must notify AFC of the possibility of such extraordinary application
in writing, by 31th August at the latest, stating the name(s) of the applicant(s)
concerned.
c) The AFC administration may then decide the minimum criteria for the
applicant(s) concerned by taking into account the requirements of the
applicable Regulation, as well as the status of the applicant(s) in question. The
AFC administration defines as well the necessary deadlines and forwards
these to the concerned national association.
d) SAFF or SPL are responsible for submitting the criteria, as soon as these are
communicated by the AFC administration, to the applicant(s) concerned for
the assessment for the extraordinary procedure at national level. It also has
to take immediate action with the applicant(s) for the preparation of that
procedure.
e) The license applicant(s) concerned must provide the necessary documentary
proof to the national association (SAFF and/or SPL). The licensor will assess
the applicant(s) against the fixed minimum standard and forward the
following documentation in English to AFC within the given deadlines:
 A written request to apply for special permission to enter the
corresponding AFC club competition;
 A recommendation by the licensor based on its executed assessment
(include; the date and names of the persons having assessed the club(s);
 All the documentary evidence provided by the club(s) and the licensor;
 Any further document requested by AFC during the extraordinary
procedure.
f) The AFC administration bases its decision on the received documentation and
grants special permission to enter AFC club competitions if all the set criteria
are fulfilled and if the applicant(s) ultimately qualifies on the basis of its
sporting results. The decision will be communicated to the national
association, which has to forward it to its concerned applicant(s).
g) If a concerned applicant is sportingly eliminated during this extraordinary
procedure, the (SAFF and/ or SPL) association has to notify the AFC
administration immediately, and has to decide if this procedure shall
immediately be terminated, without further decision. Such a terminated
procedure cannot be restarted at a later stage.
h) Appeals can be lodged against decisions made by the AFC administration, or,
if applicable, the AFC Executive Committee in writing before the Court of
Arbitration of Sport (CAS) in accordance with the relevant provisions laid down
in the AFC Statutes.
i) AFC reserves the right to execute spot-checks.
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Article (7): Core Process
1. Introduction
The core process describes the procedure to be followed by the licensor in order
to control the issuance of a license to the license applicant. The emphasis of the
core process is for license applicants to perform self-assessment and for the
licensor and AFC to verify that quality standards have been fulfilled according to
the criteria described in this Regulation.
2. . Core Process Objectives:
a) To establish an effective, efficient and consistent Licensing Core Process
according to the needs of AFC, SPL, and SAFF;
b) To ensure that licensing decisions are taken by impartial and expert bodies
(Club licensing Committee (FIB) and Club Licensing Appeals Committee);
c) To ensure equal and transparent treatment so that license applicants undergo
the licensing process in the same manner at national and international levels;
d) To ensure that the decision-making bodies (Club Licensing Committee and
Club Licensing Appeal Committee) receive adequate support from the SPL Club
Licensing Department; and
e) To ensure that license applicants and decision-making bodies are supplied with
all necessary information and documentation in a timely and accurate manner.
3. Core Steps:
a) The Club Licensing Manager of SPL shall prepare the regulation and upload it
on Club Licensing Administration System (CLAS), This will include list of criteria
and in order to provide the required evidence by the applicant for the license
on the electronic system, in addition to prepare supporting forms for each
criteria.
b) A written invitation letter and application pack are sent by registered mail and
e-mailed to license applicants. The license applicant will be requested to
acknowledge receipt of these items.
c) The license applicant completes the application form, the license applicant
must return its application to the Club Licensing Department on or before the
Licensor submission dates (see Article 7 Clause 4 hereon) the license
application must be addressed to the Licensing Manager and submitted by
registered post or personal service. The submission date will be strictly
adhered to.
d) The Club Licensing Manager establishes an “administrative account” for the
license applicant to be able to upload the documents for each criteria via CLAS
(Club Licensing Administration System) on link: https://clas.afc-link.com/auth.
e) The Licensing Manager checks the documents returned by the license
applicant are complete and received by “CLAS” before the Licensor submission
dates for each criteria. The Licensing Manager will respond to the license
applicant within ten business days of receiving the application pack with an
initial report. This report will detail any documentation which is still
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f)

g)

h)

i)

j)

k)

l)

m)

outstanding. This is a preliminary report and is still subject to inspection by
criteria experts.
If the documents are complete and sent within the agreed deadline, the
Licensing Manager sorts the information received, records it and forwards it to
the appointed experts in their fields. Each expert will have responsibilities for
specific types of criteria.
Having received the license applicant’s documents from the Licensing
Manager, the experts review the documents, check the fulfillment of the
criteria and then report back to the Licensing Manager with the agreed
deadline and according to prepared forms. The checks have to be justified by
supporting documents (the required evidence that the criterion has been
filled) or performed during a site visit if necessary.
The Licensing Manager verifies that the reports of the experts are complete
and returned within the agreed deadline. The Licensing Manager reviews the
reports and the opinion of the experts.
The Licensing Manager assesses the license applicant on the basis of the
reports of the experts, so that he may identify areas of concern that require
further investigation.
The Licensing Manager and experts prepare a report for the consideration of
the Club Licensing Committee (FIB). This report will contain analysis of the
application form and supporting documentation, analysis of the reports
received from the experts, records of contact with the Club Licensing Officer
and any additional reports. It will also include a recommendation by the
Licensing Manager on whether to issue a license, issue a license with sanctions,
refuse a license, or apply other sanctions as laid down in (Article 3 Clause 3
hereon). The Licensing Manager will send a copy of the report and a meeting
notice to each member of the SPL First Instance.
The Licensing Manager obtains a management representation letter from
license applicant stating whether or not any significant and/or material events
or conditions of major economic importance have occurred. This is included to
his report. According to the results of the review, the report will include the
recommendation to grant or to refuse a license.
The Club Licensing Committee (FIB) receives the report of the Licensing
Manager, reviews it and, if necessary, asks the Licensing Manager to contact
the Club Licensing Officer for further clarifications; the burden of proof rests
with the license applicant. The Club Licensing Committee (FIB) meets to decide
on the license applications. The Club Licensing Officer or other specified
officers of the applicant may also be invited to represent the license applicant
to provide any final evidence or explanations if requested by the Club Licensing
Committee (FIB). The Club Licensing Committee (FIB) then makes its decision
on whether to issue the license, issue the license with sanctions, refuse the
license or applies any other sanctions as laid down in (Article 3 Clause 3
hereon).
After a careful review of the license applicant’s documents and the reports of
the licensing manager, the decision-making body issues the license. The
issuance of the license is subject to the condition that the license applicant
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n)

o)

p)

q)

r)

s)

t)

fulfills all must criteria defined in the Regulation. The license may also be issued
with providing a comment for a requirement shall to provide by the applicant
The Licensing Manager receives the report of the decision-making body (Club
Licensing Committee or Club Licensing Appeal Committee). The Licensing
Manager will communicate the decision to the licensee (the club) by email or
Fax and inform the AFC about this.
After issuing the license and up until the expiry of it, the licensee must
promptly notify the licensor in writing of any subsequent event, that it is aware
of at any time, that may cast significant doubt upon the licensee’s ability to
continue as a going concern until at least the end of the season for which the
license has been granted.
If the licensee is in breach of one or more of the indicators, then the licensee
must prepare and submit an updated version of the future financial
information. The future financial information must be prepared, as a
minimum, on a six-month basis.
If the documents are not complete or if they are not sent with the agreed
deadline the licensing manager contacts the license applicant in order to agree
on the next actions to be taken (ex: to request information, supporting
documents, or a form that is missing)
If the licensing experts identify areas that require further information, he
contacts the license applicant to discuss any issue to obtain clarifications and
reaches a mutual agreement on the actions to be taken. If the licensing
manager identifies areas that require further review (noncompliance with
certain criteria, errors, lack of information, etc.) he contacts the license
applicant to discuss any concerns. The licensing manager may require further
explanation or supporting documents or may decide to perform a site visit for
the purpose of further investigation. If a site visit is planned, the licensing
manager and/or the expert meet with the license applicant and address the
problem area and identify potential actions by the applicant to rectify these
areas together with a timescale.
After careful review of the license applicant’s documents and the report of the
licensing manager the Club Licensing Committee (FIB) refuses to grant a
license. The refusal details the areas to be addressed and the license applicant
is given the possibility of lodging an appeal with the Club Licensing Appeals
Committee.
The license applicant lodges an appeal (The Licensing Manager can also appeal
a Club Licensing Committee (FIB) decision.). Appeals against club licensing
decisions must be sent by email to the Club Licensing Department official email
cld@spl.com.sa within three business days of when the Club Licensing
Committee (FIB) decision was notified to the license applicant. The Club
Licensing Appeals Committee (AB) is notified and the meeting date is set by
agreement. The cost of an appeal is 50,000 Saudi Riyals. The amount of
payment shall be deposited in the Saudi Professional League (SPL) bank
account:
(SA76 1000 0020 5883 9900 0107).
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u) If the decision was in the License Applicant's favor the money will be refunded.
v) The Licensing Manager prepares a report for consideration by the Club
Licensing Appeals Committee. This report will contain the letter of appeal from
the license applicant, the reasons for the decision of the Club Licensing
Committee (FIB) and any other information necessary for the appeal hearing.
w) The Club Licensing Appeals Committee meets and considers the license
applicants appeal. They may require further information and/or supporting
documentation from the licensing manager and/or license applicant. No new
evidence can be submitted to the Club Licensing Appeals Committee for
review.
x) After careful review of the License Application and report of the Licensing
Manager, the Club Licensing Appeals Committee refuses/accepts to issue a
Club License. The report of the Club Licensing Appeals Committee must detail
all of the reasons for refusing/accepting the license and make specific
reference to particular conditions and/or criteria that have not been fulfilled
(in case of refusal). The Licensing Manager communicates the decision to the
Club Licensing Officer in the club by the official club licensing department email
cld@spl.com.sa .
4. Timetable for Licensing Process
a) The Club Licensing Department will determine the timetable for the Club
Licensing core process for each season. This considers the start date of the
Saudi Professional League and the deadline set by AFC for admission to AFC
club competitions.
b) The license applicant must comply with the given deadlines provided by the
CLD in order to obtain a license.
In case that the license applicant did not provide any documents or evidence for a
particular criteria , then the license applicant will be automatically failed to fulfill
the criteria. A guideline for the key activity is shown below:
No.

ACTIVITY

DEADLINE

ACTION
BY

1

Club Licensing administration will send the licensing system and also send a
request to apply for Club licensing system to all clubs.

March 2018

CLA

2

Clubs must fill out the form of joining / or not joining the Club Licenses
system.

March 2018

CLUB

3

The deadline for submitting all the documents related to Infrastructure
criteria to CLA through CLAS.

1 June 2018

CLUB

4

The deadline for submitting all the documents related to Legal criteria to CLA
through CLAS.

1 July 2018

CLUB

5

The deadline for submitting all the documents related to Sporting and
administration / personnel criteria to CLA / CLAS

1 August 2018

CLUB

6

The deadline for submitting all the documents related to criteria (L.04) from
Legal criteria (Written Contracts with Professional Players) to CLA through
CLAS.

15 August 2018

CLUB
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7

The deadline for submitting the documents related to (F.01), (F.06) of
financial criteria documents to CLA / CLAS through CLA/CLAS.

8

15 August 2018

CLUB

CLA makes random inspection, site visit, etc. to the clubs to ensure that
submitted documents were veritable

August 2018

CLA

9

The deadline for settling all payable overdue related to criteria F.03, F.04

31 August 2018

CLUB

10

The deadline for submitting all the documents related to (F.03), (F.04) of
financial criteria documents to CLA / CLAS

31 August 2018

CLUB

11

The deadline for submitting all the documents related to (F.05) of financial
criteria documents to CLA / CLAS

8 October 2018

CLUB

12

Decision-making by First Instance Body (FIB).

15 October 2018

FIB

13

To file an appeal request against the decision of the FIB Within a maximum of
three days from the date of decision issuance.

20 October 2018

CLUB

14

Decision-making by Appeals Body.

29 October 2018

AB

15

CLA inform AFC of the Club(s) granted with License.

31 October 2018

CLA

Article (8): Sporting Criteria
1. Introduction
The future of football lies in the youth. To ensure the continuity and development
of football, it is necessary to promote and invest in youth development programs
and training.
Football clubs have an obligation to properly promote football among their
communities, in order to attract well educated young football players and catalyze
on their interest in football.
2. Objectives
The objectives behind the sporting criteria are the following:
a) Invest in quality driven youth development programs;
b) Support football education and encourage non-football education of their
youth players;
c) Provide the best medical care for professional & youth players;
d) Apply fair play on and off the pitch (including a common understanding of
refereeing matters among all those involved in a match such as referees,
players, coaches and officials).
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3. Criteria
3.1 "A" Criteria

Grade

Description

No.

A

PLAYER DEVELOPMENT STRUCTURES

S.01

1. The license applicant must establish clear player development structures with:
a) clear outlines on club philosophy, playing style and implementable programs;
b) establishment of age group squads;
c)

clear and progressive player pathways,

d) full allocation of resources to establish, maintain and enhance such structures.
2. This structure shall include:
a) at least three (3) age group squads below the first team;
b) b) at least two (2) of the above squads must be Under 15 (U-15) and Under 19 (U19);
c) c) each squad must have a minimum of eighteen (18) players to prepare a team ready
for participation in an age-group or open competition;
d) d) all squads and the players must be within the licensee’s legal entity or affiliated
to its legal entity;
e) e) within each squad, specific tailor-made programs must be drawn up and managed
by the relevant experts (coaches, trainers, physiotherapist, nutritionist etc).
3. The squads must participate in official competitions organized by the Saudi
Arabian Football Federation at the national and/or regional level.
4. The relevant age group competitions should be organized by the Saudi Arabian
Football Federation at the national and/or regional levels. This shall include youth
leagues, reserve leagues or domestic/local senior leagues.
Documents to be submitted
1.
2.
3.
4.
5.
6.
7.
8.
9.

Youth team 1 (age range 15 to 19) - List of Players
Youth team 1 - Registration documents with MA or League
Participation in competitions/events (images)
Youth team 2 (age range 15 to 19) - List of Players
Youth team 2 - Registration documents with MA or League
Participation in competitions/events (images)
Kids team 1 (age range 10 to 14) List of players
Kids team 1 - Registration documents with MA or League
Participation in competitions/events (images)
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Grade

Description

No.

A

APPROVED YOUTH DEVELOPMENT PROGRAM

S.02

1. The license applicant must have a written youth development program which
sets out the procedures to be followed for the development of its youth players.
This should include: a) Goals and objectives of the youth development program;
b) Validity of the program At least 3 years but a maximum of 7 years;
c) Organization of the youth sector (organizational chart, bodies involved,
youth teams etc.);
d) Personnel involved, List of technical, medical, sporting and administrative
staff designated to the youth sector;
e) Medical support for youth players including medical check.
f) Infrastructure available for youth sector (training and match facilities,
others);
g) Financial resources (available budget, contribution by club, player, or local
community etc.);
h) Football education program for the different age groups (playing skills,
technical, tactical, physical and Training Schedule).
i) Education program on the "Laws of the game ";
j) Review and feedback process to evaluate the results and the achievements
of the set objectives;
2. An important part of the youth program will be the provisions the Club will make
to ensure that all youth players receive regular schooling. Details of this must be
included in the development program as to the measures which the Club has put
in place to ensure this requirement is met. As part of this, it is important that
the Clubs ensure that all youth players will not be prevented from following their
education by the requirements they have under the youth development
program.
3. Furthermore, the Club must ensure that youth players who are not resident with
their parents are provided with adequate care and accommodation to ensure
their well-being. The Clubs provisions for this must be set out in detail in the
program.
4. Unless one of the following cases comes into effect, the license applicant does
not need to submit the previously approved youth development program to the
licensor for a subsequent licensing cycle:
a) The withdrawal of the approval by the licensing bodies due to the nonfulfillment of the program;
b) The expiry of the program’s validity;
c) The modification of the minimum content of the program.
Documents to be submitted
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1.
2.
3.
4.
5.
6.
7.
8.
9.

(Appendix 1 – Form 2)
Objectives and youth development philosophy
Validity of the program (should be between 3 to 7 years)
Organizational chart showing bodies involved, youth teams etc.
Details of personnel involved including name, qualifications etc.
medical support for youth players (incl. medical checks)
Infrastructure available for youth development (training facilities photos)
Financial resources allocated (Budget, external support)
Football education program for the different age groups (playing skills,
technical, tactical and physical)
10. Education program on the "Laws of the game ";
11. Report on the results of the program for last year

Grade

Description

No.

A

MEDICAL CARE

S.03

The license applicant must ensure that:
1. All players in the first team undergo an annual medical examination by a doctor
that is recognized by the ministry of health.
2. The applicant must also ensure all players in the first team undergo a
cardiovascular screening.
3. All medical records including injury and health records for all players are
electronically stored and can be transferred (medical passports) with a copy to
the medical committee.

1.
2.
3.
4.
5.

Documents to be submitted
(Appendix 1 Form 3)
Medical report for each player
Player identification documents
Medical insurance coverage
Passport size photo
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3.2

“B” Criteria

Grade

Description

No.

B

GRASSROOTS PROGRAMMES

S.04

1. Children below 13 shall be included in the Grassroots and/or Corporate Social
Responsibilities programs.
2. The license applicant shall engage children from within the community and
organize regular Festivals/events to provide equal playing opportunities.
3. The activity must involve at least 40 children playing in a regulation-sized football
pitch divided into 4 mini pitches playing a 5 versus 5 games.
4. Grassroots football activities shall be in line with the AFC philosophy for children
aged 6 to 12 years old.
5. These can be done in collaboration with the MA’s relevant department, Ministry
of Education, partners or such other stakeholders. Reference can be made to the
AFC Grassroots Framework Policy document.
Documents to be submitted
1. List of participants
2. Five (5) images of the event

Grade

Description

No.

B

EDUCATIONAL PROGRAMMES

S.05

1. The license applicant must ensure that players and all technical coaching
staff of at least the first squad have attended a session or an event related
to:
a) Sports Integrity matters;
b) FIFA Laws of the Game;
c) Doping control;
d) Other topics as required by the AFC and/or SAFF and/or SPL.
2. These sessions or events must be provided either by the license applicant,
or other party in collaboration with the license applicant during the year
prior to the season to be licensed.
3. This criterion is fulfilled if the license applicant can provide evidence that
these persons have attended the session or event.
Documents to be submitted
1.
2.
3.
4.
5.

List of participants - Appendix 1 form 4
List of speakers
List of events
Photos of event
Date of event
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Grade

Description

B

CORPORATE SOCIAL RESPONSIBILITY

No.
S.06

PROGRAMMES
1. The license applicant to establish strategies and implementation programs to
promote the Club, the game and to address current issues in football and
society.
2. Support should be provided for initiatives and campaigns to implement
strategies and programs as promulgated by either the license applicant, the
MA, the AFC and FIFA.
3. Such programs connect and create links with the community which will
facilitate the following:
a) Establishment and enlargement of their fan base;
b) Creation of a pool of volunteers;

c) Organization of grassroots football activities, initiatives and events for and
within the community;
d) Creation of strong links with the community;

e) Creation of a market base for branding, merchandising, sponsors and
commercial partners.
1.
2.
3.
4.

Documents to be submitted
A brief description of the event
List of participants
Photos of the event
Date of event

3.3 “C” Criteria

Grade

Description

No.

C

CLUB YOUTH ACADEMY

S.07

The license applicant to establish a Club Youth Academy with the required
infrastructure and facilities for the implementation of their YDP.
1.
2.
3.
4.
5.
6.

Documents to be submitted
Ownership documents of the academy
List of Coaches and their qualification
List of Students
Location and address details
Photos of the facilities
Organizational structure
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Grade

Description

No.

C

RACIAL EQUALITY PRACTICE

S.08

The license applicant to establish a policy to tackle racism in football.
Documents to be submitted
Policy document to tackle racism

•

Article (9): Infrastructure Criteria
1. Introduction
Several regulations, guidelines and directives refer to criteria with regard to the stadium
and to the related safety and security (Laws of the Game, AFC competition regulations,
AFC Stadia Regulations, FIFA book for Football Stadiums – Technical Recommendations
and Requirements).

Based on these experiences, AFC decided to streamline the infrastructure
approach for AFC competitions by creating a specific “AFC Stadia Regulation”,
which includes all minimum standards as “must-requirements” in one single
document. Specific to the AFC Club Competitions, reference is made to the “AFC
Stadia Regulation for AFC Champions League / AFC Cup”.
2. Objectives
The objectives behind the Infrastructure criteria are the following:
a) License applicants have an “approved” stadium available for AFC Club
competition matches, which provide spectators, media and press
Representatives with well equipped, well appointed, safe and comfortable
Stadia.
b) License applicants have suitable training facilities for their players to help them
improve their technical skills.
3. Criteria
3.1 "A" Criteria

Grade

Description

A

APPROVED STADIUMS FOR AFC CLUB

No.
I.01

COMPETITIONS
The license applicant must have a stadium available to play AFC Club Competitions.
The license applicant either:
a) Documents that proving the ownership of the stadium
b) provide a written contract with the owner of the stadium in order to use the
stadium. This contract must guarantee the use of the stadium for the AFC
matches for the coming season, for which the license applicant qualifies in
sporting terms.

| 32

c) The stadium must meet the requirements expressly referred to by the stadium’s
regulation issued by AFC, without any violation of any requirements issued by
the Saudi Football Federation to give higher quality criteria.
d) The stadium must be accredited by the local federation/local licensor and
located in the same country where the local licensee is based.

1.
2.
3.
4.
5.
6.

Documents to be submitted
Ownership document or Contract with owner
Selection of stadium for AFC club competition matches
Images of various parts of the stadium
Floodlight certificate
Address of Stadium
Capacity of Stadium

Grade

Description

No.

A

STADIUM – SAFETY CERTIFICATION

I.02

1. The stadium must be certified for safety.
2. The certification is defined according to national/local law and must include
provisions related to safety and evacuation plan.
3. The certificate must provide at least the following information:
a) safety status of the stadium structure and building fitness;
b) compliance statement regarding the safety/security regulations of the
competent civil authority;
c) approval of the entire stadium capacity (individual seats, terraces and
total number).
4. The certificate issued by the appropriate body must not be older than two (2)
years at the beginning of the relevant AFC Club Competition season.
1.
2.
3.
4.

Documents to be submitted
Name of the safety certificate issuing authority
Stadium safety certificate
Date of issuance
Date of expiry

Grade

Description

No.

A

STADIUM – APPROVED EVACUATION PLAN

I.03

1. The appropriate body (e.g. safety and security authority, competent civil
authority or other qualified and approved firms, etc.) approves the
evacuation plan which ensures that the whole stadium can be emptied in a
case of emergency according to the applicable national law.
2. If such law does not exist, the licensor establishes the content of the
evacuation plan, including an evacuation time and the approval body, in close
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co-operation with the appropriate civil body (e.g. local security authorities,
the local hospital, fire brigade, police, etc.).
3. A color-coded floor plan diagram showing the possible evacuation routes
should be prominently displayed in the stadium.
4. The Security Officer, stewards and club &stadium employees shall be
briefed on the evacuation plan.
1.
2.
3.
4.
5.

Documents to be submitted
Name of the approving authority
Evacuation plan
Color coded floor plan diagram
Date of approval
Date of validity

Grade

Description

No.

A

TRAINING FACILITIES - AVAILABILITY

I.04

1. The license applicant must have training facilities available throughout the
year. The license applicant either:
a)

Ownership documents of the training facilities; or

b)
Written contract with the owner of the training facilities.
2. This contract must guarantee the use of the training facilities for the license
season, by all teams of the license applicant for local / global competitions.
Documents to be submitted
1. Documents confirming ownership or contract with owner
2. Training facilities location address
3. Images of training field
3.2 “B” Criteria

Grade

Description

No.

B

STADIUM – SAFETY

I.05

In accordance with the national law, provisions for safety shall be made. If no such
law exists, the licensor shall define and implement at least the following provisions:
1. all parts of the stadium and its stands, including entrances, exits, stairways,
doors, passages, roofs, all public and private areas and rooms, etc. must comply
with the safety standards;
2. all public passages and stairways in the spectator areas must be painted in a
bright color (e.g. yellow), as must all gates be leading from the spectator areas
into the playing area, and all exit doors and gates leading out of the stadium;
3. all public passages, corridors, stairs, doors, gates, etc. Shall be kept free of any
obstructions that could impede the free flow of spectators during an event;
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4. all exit doors and gates in the stadium, and all gates leading from the spectator
areas into the playing area, must open outwards away from the spectators, and
must remain unlocked while spectators are in the stadium. Each and every such
door and gate must be attended at all times by a specially appointed steward, to
guard against abuse and ensure immediate escape routes in the event of any
emergency evacuation. In order to prevent illegal entry or intrusion, these doors
and gates may be fitted with a locking device, which may be operated simply and
quickly by anyone from within. Under no circumstances must they be locked with
a key during the time that spectators are in the stadium;
5. in order to protect those on the field or in other parts of the stadium from
lightning strikes, the stadium should be equipped with the appropriate safety
devices;
6. it is essential that event holders and stadium safety/security authorities are
capable of communicating with spectators inside and outside the stadium by
means of a sufficiently powerful and reliable public-address system
(loudspeakers) and/or by a scoreboard and/or a video screen;
7. a safety and security strategy covering all aspects of the organization of a football
match, such as ticket distribution system, screening of spectators, segregation
strategy, crowd dispersal strategy, medical service, measures taken in case of
fire, loss of power supply, or other emergency.
Documents to be submitted
•

10 - 15 images of the relevant criteria clarified in the description

Grade

Description

B

TRAINING FACILITIES FOR PLAYER
DEVELOPMENT - MINIMUM INFRASTRUCTURE

•

No.
I.06

As a minimum, the infrastructure of the training facilities for player
development must include:
1. outdoor training facilities;
2. indoor training facilities;
3. dressing rooms;
4. medical room(s) or direct access to first aid at the training site.
1.
2.
3.
4.
5.
6.

Documents to be submitted
Ownership documents or contract with owner
Address of Training Field
Images of training field
Address of Indoor Training Facilities
Images of indoor training facilities
Images of the medical room(s) or first aid box
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Grade

Description

No.

B

STADIUM – GROUND RULES

I.07

Each stadium must have stadium ground rules and affix them to the stadium visible
to the spectators. These rules must provide information on at least the following:
1. admission rights;
2. abandonment or postponement of events;
3. description of prohibitions and penalties, such as entering the field of play,
throwing objects, use of foul or abusive language, racist behavior, etc.;
4. restrictions with regard to smoking, alcohol, fireworks, banners, etc.;
5. seating rules;
6. causes for ejection from the ground;
7. risk analysis specific to the stadium.
Documents to be submitted
1. Stadium ground rules
2. Images showing stadium ground rules in display (Max: 10)

Grade

Description

No.

B

STADIUM – SPECTATOR WITH DISABILITIES

I.08

The licensor shall set up requirements to accommodate disabled spectators and
accompanying persons safely and comfortably.
Documents to be submitted
•

3 - 5 images of area allocated to accommodate disabled spectators

3.3 “C” Criteria

Grade

Description

No.

C

STADIUM – SIGNPOSTING AND DIRECTIONS

I.09

1. All public direction signs inside and outside the stadium must be presented in
internationally understandable pictographic language.
2. Clear, comprehensive signposting must be provided at the stadium approaches
and around, and throughout the stadium to point the way to the different
sectors.
3. Information on the tickets must correlate with the signpost information
provided, both inside and outside the stadium. Tickets must clearly identify the
location of the seats for which they have been issued.
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4. Color coding of tickets will assist the entry process and retained ticket stubs must
contain information which will guide spectators once they are inside. Large-scale
wall maps must be provided for the guidance of spectators.
•

Documents to be submitted
5 -10 images of signage’s in display

Article (10): Personnel & Administration Criteria
1.

Introduction
The nature of the game has changed. Nowadays, Football clubs play bigger roles
not only one sports level but also on a business and community level. A football
club has become a center point where qualified personnel, media agencies, club
supporters, donors, suppliers, merchandisers and many others, have gathered to
feed the growing popularity of football.
Football clubs operate in a much more competitive environment than before. The
club is in need for reforms and change to cope with the changing nature of the
game and the growing cost of operations. Therefore, the constant support of
professionals and specialists is needed to keep the club running. Knowledge and
experience in the field of merchandising, marketing, management, finance and
entertainment became crucial.
The growing cost of running a club and the increasing salary trend for professional
players have put clubs under tremendous financial pressure hence the need for
alternative income such as advertising, merchandising, gate receipts, sponsorships
and many others. The independency of a club lies on its ability to self-sustain and
strengthen its profitability in the long run.
In respect of the above, a football club would definitely benefit from the
knowledge and experience of full time employees and/or independent firms to
bring the technical know-how to the entity.

2. Objectives
The list of personnel and administrative criteria in this document has the following
objectives:
a) To manage the club in a professional way.
b) Restructure and organize the club to become fully operational;
c) Bring the necessary well educated, qualified and skilled specialist with a certain
know-how and experience to the club;
d) The players of the first and other teams are trained by qualified coaches and
supported by the necessary medical staff;
e) Have a clear organizational structure with segregation of duties among staff
and key personnel
f) To increase the sources of revenue to become financially independent.
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3. Criteria
3.1 "A" Criteria

Grade

Description

No.

A

CLUB SECRETARIAT

P.01

1. The license applicant must have appointed sufficient number of skilled secretarial
staff according to its needs to run its daily business (at least one full time secretary
officer).
2. The office(s) of the license applicant shall be sufficiently spacious with the
required minimum infrastructure including phone, computer, fax and email.
Documents to be submitted
1. images of premise with allocated infrastructure
2. Address of the Club Secretariat
3. Document of ownership or tenancy

Grade

Description

No.

A

CHIEF EXECUTIVE OFFICER (CEO)

P.02

1. The license applicant must have appointed a CEO who will be responsible for
running the club on a daily basis (operative matters). This position must be a fulltime role.
2. The CEO must hold a minimum of university diploma or recognized experience by
SPL.
3. The rights and duties of the CEO must be set out in a job description for this role.
The person filling this role will be responsible for overseeing all operational and
football aspects of the day to day running of the Club and has to have official
signing authority.
4. The CEO should be located in the same offices as the other administrative staff
employed by the Club. The CEO working hours must be in line with the license
applicants working hours.
5. As the position of CEO will report to the Board of Directors of the license applicant,
it is recommended that the appointment of the person to this position be
undertaken by the Board.
6. The CEO has the authority to sign on behalf of the Club up to authority.
Documents to be submitted
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1.
2.
3.
4.
5.
6.
7.
8.

Appendix 1 – Form 6
Name of the CEO
A copy of the employment contract.
Term of the contract.
A letter from the club board confirming CEO appointment.
Qualification documents.
CV
Passport size picture

Grade

Description

No.

A

FINANCE OFFICER

P.03

1. The license applicant must have appointed a Finance Officer being responsible for its
financial matters. This position must be a full-time role. The person can either be a
full-time employee or an external company/consultant appointed by the license
applicant by virtue of a written contract
2. The Finance Officer must hold as a minimum of one of the following qualifications:
a) a certified public accountant; or a diploma of qualified auditor; or
b) a “recognition of competence” issued by the licensor based on practical
experience in financial matters of at least 3 years.
3. The roles and responsibilities of the Finance officer must be outlined in a job
description and where an external party is used, their roles and responsibilities must
be set out in the contract between the Club and the external party.
4. The appointment of the financial officer must have been done by the appropriate
body of the license applicant
Documents to be submitted
1.
2.
3.
4.
5.
6.
7.

Appendix 1 – Form 7
Name of the Finance Officer
A copy of the employment contract.
Term of the contract.
Qualification documents
CV
Passport size photo

Grade

Description

No.

A

SECURITY OFFICER

P.04

1. The license applicant must have appointed a Security Officer being responsible
for safety and security matters. This position may be a full time or part time role.
2. The security officer must be able to liaise with the stadium manager and insure
that the following responsibilities are adhered to:
• Preparing procedures related to match day security and stewarding;
• Be familiar with emergency / evacuation plans;
• Ensuring that adequate stewarding is provided at all games;
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•

Ensuring that stewards are properly trained to implement security procedures
and plans;
• Screening of spectators and ticket checks;
• Managing the flow of spectators;
• Ensuring all regulations related to the operation of stadium facilities are
observed;
• Ensuring spectators in need of assistance are properly being taken care of;
• Should be able to coordinate with stewarding companies to make sure
stewards are all ready and present during matches.
3. The Security Officer must hold as a minimum of one of the following
qualifications:
a) a certificate as policeman or security person according to national law, or;
b) a safety and security diploma based on a specific course issued by the
SAFF/SPL or by a state recognized organization, or;
c) a “recognition of competence” approved by the SAFF/SPL, which is based on
the participation in specific safety and security course of the SAFF/SPL and at
least one (1) year experience in such matters.
4. The appointment of the security officer must be done by the appropriate body of
the license applicant.
Documents to be submitted
1.
2.
3.
4.
5.
6.
7.

Appendix 1 – Form 8
Name of the Security Officer
A copy of the employment contract.
Term of the contract.
Qualification or experience.
CV
Passport size photo

Grade

Description

No.

A

MEDIA OFFICER

P.05

1. The license applicant must have appointed a Media Officer being responsible for
media matters.
2. The Media Officer must hold as a minimum one of the following qualifications:
a) Bachelor in Media Fields;
b) a “recognition of competence” approved by the SPL which requires at least
two (2) year experience in such matters.
3. The role and responsibilities related to this position must be set out in a job
description, though it is recommended that the job description will include:
• Managing all press and media relations as well as external relations;
• Preparing press releases related to the Club, players and match results;
• The organization of interviews with players and coaches and distribution of
information of the team during and after matches;
• The organization of regular press conferences during the Sporting season;
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• Being present at all the official matches of the Club;
• The issue of regular press release concerning the club.
4. The appointment of the media officer should be done by the appropriate body of
the license applicant.
Documents to be submitted
1.
2.
3.
4.
5.
6.
7.

Appendix 1 – Form 9
Name of the Media Officer
A copy of the employment contract.
Term of the contract.
Qualification Documents.
CV
Passport size photo

Grade

Description

No.

A

MEDICAL DOCTOR

P.06

1. The license applicant must have appointed at least one doctor. This position must be
2.

3.
4.
5.

a full-time job.
The doctor should be responsible for the medical support and advice for the first team
as well as for doping prevention policy, the medical doctor arranges for the first team
players to undergo medical examinations as required in the Saudi Club Licensing
Regulations. He must insure medical support during matches and in training.
The qualification of the medical doctor must be recognized by the Saudi Commission
for Health Specialties
The medical doctor must be classified and registered at the Saudi commission for
health specialties (SCHS) with a valid card.
The rights and duties of the doctor must be detailed in a job description and will
include;
 The doctor is responsible for ensuring the medical facilities at the club are fully
equipped and functional and in compliance with the Ministry of Health;
 The doctor is responsible for all health care providers present with the team, their
roles structure and all their malpractice, with also being responsible for their
qualifications. Consult the medical committee for any further inquiries.
 The doctor must ensure that players receive the required medical treatment
including periodical examinations as required;
 The doctor must ensure that comprehensive medical records are maintained and
updated for each player (medical passport) ;
 Be familiar with anti-doping rules and regulations and inform the license
applicant’s players of their responsibility regarding these;
 The doctor to be fully aware of the disaster management protocol at the
institution with all the alternative emergencies evacuation plans if necessary.
 The doctor is responsible for all infections control follow ups among team players
and the necessary precautions which must be taken.
 The doctor is responsible for everything related to nutrition of the team player
(food, drinks,etc) with all intakes quantity and quality.
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The doctor to be questioned for any mismatch of the rules of Saudi food and drug
authority regarding clinic, therapeutic components, equipment, etc.
6. It is recommended that the medical doctor to hold the following or higher
professional qualifications/experience:
a) Hold a valid Certificate in Basic life support (BLS) and advanced sports
emergencies.
b) Be specialized in sports medicine and have previously worked as a medical doctor
for national or international football teams;
c) Have previous experience in managing medical facilities at the club level or any
other similar organization;
7. The appointment of a medical doctor must have been done by the appropriate body
of the license applicant. Moreover, the applicant must keep a record of all the
documents required of the doctor and his medical staff, the license applicant is
obliged to provide the necessary equipment for his treatment and training centers to
enable the medical staff to perform their functions. If this is not possible, the
applicant must ensure that the necessary equipment is provided periodically at the
external medical centers.

1.
2.
3.
4.
5.
6.
7.
8.

Documents to be submitted
Appendix 1 – Form 10
Name of the Medical Doctor
A copy of the employment contract.
Term of the contract.
A letter confirming his familiarity with anti-doping rules.
Qualification documents
CV
Passport size photo

Grade

Description

No.

A

PHYSIOTHERAPIST

P.07

1. The licensed applicant must have appointed at least one Physiotherapist being
responsible for medical treatment and massages for the first squad during the
training and matches.
2. The physiotherapist must be registered at the Saudi commission for health
specialties with a valid card.
3. The license applicant must ensure that the physiotherapist is present at every
match and training and ensure medical support is provided.
4. Medical authorities and actions are given by the doctor appointed by the license
applicant.
Documents to be submitted
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1.
2.
3.
4.
5.
6.
7.

Appendix 1 – Form 11
Name of the Physiotherapist
A copy of the employment contract.
Term of the contract.
Qualification documents.
CV
Passport size photo

Grade

Description

No.

A

FIRST TEAM HEAD COACH

P.08

1. The license applicant must appoint a Head Coach responsible for all football technical
matters of the first squad. Additionally, he may be involved with the
reserve/developmental squads in the club.
2. The Head Coach must hold at minimum one of the following:
a) AFC ‘A License’ Coaching Certificate or a foreign training diploma or its
equivalence recognized and approved by AFC; or
b) Has started the required education course, recognized by the SAFF/SPL, allowing
him to achieve the required diploma as defined under a). It is not sufficient to
have only enrolled for the program; or
c) hold a Recognition of Coaching Competence (RECC) issued by AFC in compliance
with the RECC regulations for cases where the Head Coach of the first team does
not have the required certification as defined under (a) above.
3. The head coach must be registered with SAFF or SPL. The appointment of the head
coach must have been done by the appropriate body of the license applicant.
4. In cases the head coach of the first team does not meet the requirements as defined
under a) and b) above, the license applicant must ensure that the head coach has
already received an AFC qualification certificate before signing the contract and/or
before being appointed by the license applicant.

1.
2.
3.
4.
5.
6.
7.

Documents to be submitted
Appendix 1 – Form 12
Name of the First Team Head Coach
A copy of the employment contract
Contract Term.
copy of the contract Qualification documents or AFC A license/RECC)
CV
Passport size photo

Grade

Description

No.

A

ASSISTANT COACH OF FIRST TEAM

P.09

1.

The license applicant must appoint an Assistant Coach assisting the Head Coach
in all football technical matters of the first squad and additionally he may coach
the reserve/developmental squads in the club.
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The Assistant Coach of First team hold at minimum one of the following:

2.

a) AFC ‘A’ Coaching Certificate, foreign training diploma or its equivalence
recognized and approved by AFC;
b) Has started the required education course, recognized by the SAFF/SPL, allowing
him to achieve the required diploma as defined under (A). It is not sufficient to
have only enrolled for the program.
c) hold a Recognition of Coaching Competence (RECC) issued by AFC in compliance
with the RECC regulations for cases where the Assistant Coach of the first team
does not have the required certification as defined under (a) above or;
3. The assistant coach must be registered with the SAFF or SPL. The appointment must be
done by the appropriate body of the license applicant.

Documents to be submitted
1.
2.
3.
4.
5.
6.
7.

Appendix 1 – Form 13
Name of the Assistant Coach of First Team
A copy of the employment contract
Term of the contract
Qualification Documents and/or AFC A license/RECC)
CV
Passport size photo

Grade

Description

No.

A

HEAD OF YOUTH DEVELOPMENT

P.10

1. The license applicant must have appointed a head of the youth development program
being responsible for running the daily business and the technical aspects of the youth
sector.

2. The Assistant Coach of First team hold at minimum one of the following:
a) AFC ‘A’ Coaching Certificate, foreign training diploma or its equivalence
recognized and approved by AFC;
b) Has started the required education course, recognized by the SAFF, allowing
him to achieve the required diploma as defined under (A). It is not sufficient
to have only enrolled for the program;
c) have specific youth coaching experience and/or supplementary
certification/qualification related to coaching and managing young players;
d) have strong management and administration skills to ensure the efficient
implementation of the program, activities, roles and duties in collaboration
with other relevant personnel.
3. The Head of the Youth Development must be registered with the SAFF and his
appointment must have been done by the appropriate body of the license
applicant.
4. The position can be filled by the Assistant Coach of the First Team or a youth
coach, as long as he carried the appropriate qualifications
Documents to be submitted
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1.
2.
3.
4.
5.
6.
7.

Appendix 1 – Form 14
Name of the Head of Youth Development
A copy of the employment contract
Term of the contract
Qualification documents.
CV
Passport size photo

Grade

Description

No.

A

YOUTH COACHES

P.11

1. The License applicant must have appointed a Youth Coach responsible for all football
matters for each youth squad. (see criteria S.02)
2. At least one (1) Youth Coach must:
a) hold at least AFC ‘B’ Coaching certificate or its equivalence recognized and approved
by AFC;
b) have
specific
youth
coaching
experience
and/or
supplementary
certification/qualification related to coaching and managing young players;
c) Have strong competencies to ensure the efficient implementation of the technical
program to develop elite youth players in collaboration with other relevant
personnel.
3. The other youth coaches must hold the minimum qualification which shall not be
below an AFC ‘C’ Coaching certificate or its equivalence recognized and approved by
AFC.
4. Youth coaches must and must be registered with the SAFF or SPL. The appointment
of youth coaches must be done by the appropriate body of the license applicant.
5. Youth coaches may take over the function of either the assistant head coach for the
first team or the function of the head of youth development program.

1.
2.
3.
4.
5.

Documents to be submitted
Appendix 1 – Form 15
No. of Youth Coaches
Youth coach (1) documents (contract, certificates, CV)
Youth coach (2) documents (contract, certificates, CV)
Youth coach (3) documents (contract, certificates, CV)
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Grade

Description

A

SAFETY AND SECURITY ORGANISATION
- STEWARDING

No.
P.12

The license applicant must have engaged qualified stewards to ensure safety and
security at home matches. For this purpose, it must:
1. Employ the stewards; or
2. Conclude a written contract with the stadium owner providing the stewards; or an
external security company providing stewards.
1.
2.
3.
4.

Documents to be submitted
Appendix 1 – Form 16
Letter of appointment/ or written contract
Duration of appointment
Photo(s)

Grade

Description

No.

A

RIGHTS, RESPONSIBILITIES AND DUTIES

P.13

The rights, responsibilities and duties of the license applicant’s staff members described
in personnel & administration criteria from this regulation must be defined in writing
and signed by all parties.
Documents to be submitted
1. Job descriptions of CEO (signed)
2. Job descriptions of Finance Officer (signed)
3. Job descriptions of Security Officer (signed)
4. Job descriptions of Media Officer (signed)
5. Job descriptions of Medical Doctor (signed)
6. Job descriptions of Physiotherapist (signed)
7. Job descriptions of First Team Head Coach (signed)
8. Job descriptions of Assistant Coach of First Team (signed)
9. Job descriptions of Head of Youth Development (signed)
10. Job descriptions of Youth Coaches (signed)
11. Job descriptions of Club Licensing Manager (signed)

Grade

Description

A

DUTY OF REPLACEMENT
DURING THE LICENSING SEASON

No.
P.14

1. The occurrence of vacancy and replacement must be notified to the licensor within

seven (7) working days of the respective event.
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2.

If a function defined in this regulation becomes vacant during the licensing season,
the licensee must ensure that, within a period of a maximum of sixty (60) days, the
function is taken over by someone who holds the required qualification.

3. In the event that a function becomes vacant due to illness or accident, the licensor

may grant an extension to the sixty (60) day period only if reasonably satisfied that
the person concerned is still medically unfit to resume duties.

•

Documents to be submitted
Signed undertaking that any vacancy shall be notified within seven (7) days and
replacement of such roles within sixty (60) days.

Grade

Description

No.

A

DUTY TO NOTIFY SIGNIFICANT CHANGES

P.15

Any event occurring after the submission of the licensing documentation to the licensor
representing a significant change compared to the information previously submitted and
related to criteria P.01 to P.12, must be notified to the licensor within seven (7) working
days of the event.
•

Documents to be submitted
Signed undertaking that all significant changes shall be notified within seven (7)
working days.

Grade

Description

No.

A

CLUB LICENSING OFFICER

P.16

1. The license applicant must appoint a Club Licensing Officer, this person must be a
full time or part time employee, and The Club Licensing Officer should be
responsible for the license applicant's fulfillment of club licensing criteria.
2. The Club Licensing Officer must confirm that he has sufficient time to execute the
tasks. He should have a computer & IT skill to deal with the CLAS system as well
as having English language skills.
3. The Club Licensing Officer must act as a point of contact between the license
applicant and licensor. This person must be readily contactable via email, telephone
and/or fax during normal business hours.
4. The Club may decide to combine responsibility for this position with that of another
role if they believe the person has the ability to oversee both positions. In case the
role is combined with the one of the Club employee, the license applicant must make
sure that the above responsibilities are reflected in the job description of the other
position.
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5. The role and responsibilities should be set out in a job description; however, they
are expected to include:
a) Ensuring the licensing requirements are properly communicated internally
within the relevant personnel in the Club;
b) Coordinating the preparation of the licensing application and the associated
documentation across the different departments in the Club;
6. The Club Licensing Officer should set up a Club Licensing Working Group to manage
and implement the Club Licensing system within the Club. This person should
delegate tasks and responsibilities among the members of the Working Group and
monitor the performance of the Club in fulfilling the licensing requirements.
Documents to be submitted
Appendix 1 – Form 18
Name of Club Licensing Officer
A copy of the employment contract.
Term of the contract.
Qualification documents.
CV
Passport size photo

1.
2.
3.
4.
5.
6.
7.

3/2. "C" Criteria

Grade

Description

No.

C

LEGAL ADVISOR

P.17

1. It is recommended that the license applicant appoint a legal advisor (full time or
part time) who is responsible to handle all legal matters in the license applicant’s
activities.
2. The legal advisor shall have the necessary legal qualifications.

1.
2.
3.
4.
5.
6.
7.
8.

Documents to be submitted
Appendix 1 – Form 19
Name of the Legal Advisor
Job descriptions of the Legal Advisor
A copy of the employment contract
Term of the contract
Qualification documents
CV
Passport size photo
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Grade

Description

No.

C

CLUB TECHNICAL DIRECTOR

P.18

1. It is recommended that the License applicant employ a full time or part time Club
Technical Director.
2. He should have a relevant technical qualification/certification (recommended –
minimum AFC ‘A’ Coaching certificate) and/or supplementary qualities like an
extensive playing and work experience at the professional club level or have been a
long serving dedicated member of the club as a player, coach, manager or advisor.
3. He must have strong management skills, visionary and lead the technical
development of the club.
4. He shall be responsible for but not limited to the following:
a) establish and/or implement Club Philosophy;
b)

establish Youth and Player Development Structures and Programs;

c)

ensure technical standards are maintained and enhanced;

d)

monitor and evaluate all technical and developmental programs;

e)

talents scouting;

f)

management of Club’s Youth Academies;

g)

recruitment and management of coaches and talent scouts;

h)

management of match analysis processes.

1.
2.
3.
4.
5.
6.
7.
8.

Documents to be submitted
Appendix 1 – Form 20
Name of the Club Technical Director
Job description of the Club Technical Director
A copy of the employment contract
Term of the contract
Qualification documents
CV
Passport size photo

Grade

Description

No.

C

FIRST TEAM GOALKEEPER COACH

P.19

1. It is recommended that the license applicant employ a full time or part time
qualified Goalkeeper Coach for the first team.
2. He should have the Minimum Coaching Requirements (MCR: Level 1) as stipulated
by the AFC.
Documents to be submitted
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1.
2.
3.
4.
5.
6.
7.
8.

Appendix 1 – Form 21
Name of the First Team Goalkeeper Coach
Job descriptions of the First Team Goalkeeper Coach
Copy of the employment contract
Term of the contract
Qualification documents
CV
Passport size photo

Grade

Description

No.

C

FIRST TEAM FITNESS COACH

P.20

1. It is recommended that the license applicant employ a full time or part time
qualified Fitness Coach for the first team.
2. 2. He should have the Minimum Coaching Requirements (MCR: B License) as
stipulated by the AFC.
1.
2.
3.
4.
5.
6.
7.
8.

Documents to be submitted
Appendix 1 – Form 22
Name of the Fitness Coach
Job descriptions of the Fitness Coach
A copy of the employment contract
Term of the contract
Qualification documents
CV
Passport size photo
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Article (11): Legal Criteria
1. Introduction
This chapter defines the minimum legal criteria for license applicants.
2. Objectives
The legal standards aim to provide the license applicants with the following:
a) To Adhere to all AFC and SPL legal requirements
b) To provide all relevant legal documentation
c) In order to provide valid declaration and conformations
d) To Adhere to all codes of conduct and disciplinary procedure
e) To ensure clarification and valid declaration outlining the clubs ownership and
control
3. Criteria
3.1 "A" Criteria

Grade

Description

A

DECLARATION IN RESPECT OF THE
PARTICIPATION IN AFC CLUB COMPETITIONS

No.
L.01

1. The license applicant must submit a legally valid declaration confirming the
following: a) Comply fully with the statutes, rules and regulations and decisions of
FIFA, AFC, the SAFF and, if they exist, of the SPL;
b) It recognizes the exclusive jurisdiction of CAS (the Court of Arbitration for
Sport in Lausanne) for any dispute of international dimension and in
particular involving FIFA and/or AFC and/or SAFF.
c) Commitment to hand over all disputes documents related to the club in
the local or international competent sports courts, SPL Club Licensing
Administration will not consider any dispute as a pending case unless the
disputes documents are complete from the beginning its issuance until
the notice from the competent sports courts
d) It recognizes the prohibition on recourse to ordinary courts under the
FIFA, AFC Statutes and the Saudi Arabian Football Association and the SPL
to resolve disputes related to paragraph (b) above.
e) At a national level, it will play in competitions that are recognized and
endorsed by AFC and SPL
f) At continental level, it will participate in competitions recognized and
endorsed by AFC. (This provision does not relate to friendly matches);
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g) It undertakes to abide by and observe the provisions and conditions of
the Regulation;
h) all submitted documents are complete and correct; and only the legally
authorized person from the license applicant can use the “administrative
user” to upload documents directly to club licensing manager via CLAS.
i) It authorizes the competent club licensing authority to examine
documents and seek information and, in the event of any appeal
procedure, to seek information from any relevant public authority or
private body according to national law;
j) It acknowledges that AFC reserves the right to execute spot-checks at
national level reviewing the assessment process and the decision making;
k) It acknowledges that FIFA reserves the right to execute spot-checks at
national level to review the assessment process and the decision making
in case AFC fails to implement and execute a sport check procedure at
national level.
l) It will inform the licensor about any significant change, event or condition
of major economic importance and subsequent event occurred after the
submission of the licensing documentation
2.

1.
2.
3.
4.

This declaration must be executed by an authorized signatory no more than
three months prior to the corresponding deadline for its submission to the
licensor.
Documents to be submitted
Name of the authorized person
Title of the authorized person
Declaration signed by the authorized person.
Date of signature.

Grade

Description

No.

A

LEGAL DOCUMENTS

L.02

1. The license applicant must submit the following documents:
a) A copy of its current company Article of Association of the applicant the
applicant’s company.
b) An extract from a public register (e.g. Commercial Registration).
c) An official document about the license applicant which contains the
following information:
 name;
 address of headquarters;
 legal form;
 list of authorized signatories;
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2. These documents must be executed by an authorized signatory no more than
three months prior to the corresponding deadline for their submission to the
licensor.
1.
2.
3.
4.
5.
6.
7.

Documents to be submitted
Copy of the Club’s Articles of Association.
Certificate of registration or extract from public register
Declaration by the authorized person that the documents are valid
Date of Declaration
Registered name of the license applicant
Date of registration
Were there any changes in the license applicant's legal form or company
structure, including its headquarter, name, club colors, ownership structure
or shareholders in the last two years?

Grade

Description

No.

A

OWNERSHIP AND CONTROL OF CLUBS

L.03

1. The license applicant must submit a legally-valid declaration outlining the
ownership structure and control mechanism of the Club which includes the
organizational structure of the license applicant.
2. The license applicant must submit a legally-valid declaration proves that no
natural or legal person involved in the management, administration and/or
sporting performance of the club, either directly or indirectly:
a) holds or deals in the securities or shares that allows such person to exercise
decisive influence in the activities of any other club participating in the
same competition;
b)

holds a majority of the shareholders’ voting rights of any other club
participating in the same competition;

c)

has the right to appoint or remove a majority of the members of the
administrative, management or supervisory body of any other club
participating in the same competition;

d)

is a shareholder and alone controls a majority of the shareholders’ voting
rights of any other club participating in the same competition pursuant to
an agreement entered into with other shareholders of the club in question;

e)

is a member of any other club participating in the same competition;

f)

is involved in any capacity whatsoever in the management, administration
and/or sporting performance of any other club participating in the same
competition;

g)

has any power whatsoever over the management.

h)

Manage and/or Manage sporting performance of any other club
participating in the same club competition.
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3. These declarations must be executed by an authorized signatory no more than
three (3) months prior to the corresponding deadline for its submission to the
licensor.

1.
2.
3.
4.
5.

Documents to be submitted
Nature of legal entity - Association, Company etc
List of Executive Members & Board of Directors
List of members and/or shareholders
Declaration signed by the authorized signatory with the date stated
Organizational chart

Grade

Description

A

WRITTEN CONTRACT WITH PROFESSIONAL
PLAYERS

No.
L.04

1.

The professional players of all license applicants must have a written contract
with the license applicant in accordance with the relevant provisions of the FIFA
Regulations for the Status and Transfer of Players and shall incorporate all key
provisions required by the national law and of FIFA, the AFC, and SAFF/SPL.

2.

At least 20 professional players must be registered.

3.

All contracts of all professional players of the first team must be submitted to
SPL club licensing administration via CLAS.

Documents to be submitted
1. Appendix 1 – Form 23
2. Written contract for the professional players
3.2 “C” Criteria

Grade

Description

C

DISCIPLINARY PROCEDURE AND CODE OF
CONDUCT FOR PLAYERS AND OFFICIALS

No.
L.05

The license applicant establishes a legally valid code of conduct for players and officials
in compliance with the national law, and the Statutes of FIFA, the AFC and the SAFF, in
addition to the laws and regulation which regulate the violation of the clubs’ regulation,
rules, and decisions and the penalties based on the legal procedures applied by the
competent body in the club.
Documents to be submitted
1. Code of conducts for players & officials
2. Code of disciplinary regulations
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3. Signed undertaking that the disciplinary regulations are in compliance with the
national law, FIFA, AFC, MA's rules & regulations

Article (12): Financial Criteria
1. Introduction
The financial criteria to be met for participation in the AFC competitions are set out in
this chapter. This means that financial information in respect of the financial year
ending in current year financial statement will form part of the information to be
assessed by the club licensing department for clubs to obtain a license for the current
Season 2018-2019.
This Chapter was taken as is in the AFC Club Licensing Regulation. For more details,
forms, appendixes and instruction on the financial criteria please refer to the SPL
Financial Criteria Regulations and Guidelines.
2. Objectives
The Financial criteria aim principally to:
 Improve the economic and financial capability of the clubs;
 Increase the clubs’ transparency and credibility;
 Place the necessary importance on the protection of creditors;
 Safeguard the continuity of international competitions for one season;
 Monitor financial fair play in AFC, SAFF and SPL club competitions.
3. Criteria
3.1 "A" Criteria

Grade

Description

No.

A

ANNUAL FINANCIAL STATEMENTS - AUDITED

F.01

1. Regardless of the legal structure of the license applicant, annual financial
statements based on the local legislation for incorporated companies shall be
prepared and audited by independent auditor.
2. The annual financial statement must at least consist of the following:
a) a balance sheet;
b) a profit and loss account;
c) a cash flow statement;
d) notes, comprising a summary of significant accounting policies;
e) other explanatory notes; and
f) a financial review by management.
3. The annual financial statements shall meet the minimum disclosure
requirements and accounting principles defined by the Regulation.
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4. If the audited annual financial statements meet the minimum disclosure
requirements and accounting principles defined by the Regulation, then no
further supplementary information has to be provided.
5. If the audited annual financial statements do not meet the minimum disclosure
requirements and accounting principles defined by the Regulation, then
supplementary information must be prepared by the license applicant and
assessed by the auditor.
1.
2.
3.
4.

Documents to be submitted
Audited Financial Statement
Period of Audited Financial Statement
Date of Audit Report
Fill the financial details as described on CLAS.

Grade
A

Description
FINANCIAL STATEMENT FOR THE INTERIM
PERIOD – REVIEWED:

No.
F.02

If the statutory closing date of the license applicant is more than six months before
the deadline for submission of the list of licensed clubs to AFC, then the license
applicant is encouraged to submit and prepare additional financial statements
covering the interim period. If the financial statements for the interim period are
prepared and submitted, they should cover the interim period up to a date within
six months preceding the deadline for submission of the list of licensed clubs to AFC
and must be reviewed by independent auditors. It is advised that the interim
financial statements meet the minimum disclosure requirements and accounting
principles defined by the Regulation.
Documents to be submitted
-

Not applicable
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Grade

Description

No.

NO PAYABLES OVERDUE TOWARDS
A

FOOTBALL CLUBS ARISING FROM TRANSFER

F.03

ACTIVITIES OR CONTRACTUAL OBLIGATIONS
The license applicant must prove that there are no payables overdue as of 30th June
of the year preceding the season to be licensed towards football clubs arising from
transfer activities as of 30th June of the year preceding the season to be licensed,
unless by the following 31st August it has been fully settled, deferred by mutual
agreement with the creditor or are subject to a not obviously unfounded dispute
submitted to a competent authority. (the FIFA Players’ Status Committee, the FIFA
Dispute Resolution Chamber, the Court of Arbitration for Sport "CAS", local
"Saudi" Dispute Resolution Chamber, and local "Saudi" the Court of Arbitration for
Sport).

1.
2.
3.
4.
5.

Documents to be submitted
List of account payables as of 30 June for players with the supporting
documents of payments, settlement agreements.
List of account payables as of 30 June for technical and medical staff with the
supporting documents of payments, settlement agreements.
List of account payables as of 30 June for clubs with the supporting documents
of payments, settlement agreements.
List of Disputes with players or technical and medical staff or clubs.
List of decisions involving the applicant club until 31 August of the year
preceding the season to be licensed.

Grade

Description

No.

NO PAYABLES OVERDUE TOWARDS
A

FOOTBALL CLUBS ARISING FROM TRANSFER

F.04

ACTIVITIES OR CONTRACTUAL OBLIGATIONS
1. The license applicant must prove that, in respect of contractual and legal
obligations with its current and former employees/players) it has no payables
overdue towards employee /players and social/tax authorities as at 30th June of
the year preceding the season to be licensed, unless by the following 31st August
they have been fully settled, deferred by mutual agreement with the creditor or
are subject to a not obviously unfounded dispute submitted to a competent
authority. (the FIFA Players’ Status Committee, the FIFA Dispute Resolution
Chamber, the Court of Arbitration for Sport "CAS", local "Saudi" Dispute
Resolution Chamber, and local "Saudi" the Court of Arbitration for Sport)
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2. The term “employees” shall include but not limited to:
• all professional players according to the applicable FIFA Regulations on the
Status and Transfer of Players; and
• the administrative, technical, medical and security staff specified in
personnel and administrative criteria of Saudi Club Licensing Regulations.

1.
2.
3.
4.

Documents to be submitted
List of players and proof of payment.
List of employees and proof of payment.
List of disputes with employees and players.
List of decisions involving the applicant club until 31 August of the year
preceding the season to be licensed.

Grade
A

Description
WRITTEN REPRESENTATIONS
PRIOR TO THE LICENSING DECISION

No.
F.05

1. Within seven (7) days prior to the start of the period in which the licensing
decision is to be made by the First Instance Body, the license applicant must
make written representations to the licensor.
2. The written representations shall state whether or not any events or conditions
of major economic importance have occurred, that may have an adverse impact
on the license applicant’s financial position since the balance sheet date of the
preceding audited annual financial statements or reviewed interim financial
statements (if applicable).
Documents to be submitted
•

Management representation letter.

Grade

Description

No.

A

FUTURE FINANCIAL INFORMATION

F.06

1. The license applicant must prepare and submit future financial information in

order to demonstrate to the licensor its ability to continue as a going concern
until the end of the license season if it has breached any of the indicators defined
in paragraph 2 below.
2. If a license applicant exhibits any of the conditions described by indicator 1 or 2,
it is considered in breach of the indicator:
a) Indicator 1: Going concern
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The auditor’s report in respect of the annual or interim financial statements
submitted in accordance with F.01 includes an emphasis of matter or a qualified
opinion/conclusion in respect of going concern.
b) Indicator 2: Negative equity
The annual financial statements (including, where required, the supplementary
information) submitted in accordance with F.01 disclose a net liabilities position
that has deteriorated relative to the comparative figure contained in the
previous year’s annual financial statements, (including, where required, the
supplementary information) disclose a net liabilities position that has
deteriorated relative to the comparative figure at the preceding statutory closing
date.
3. Future financial information must cover the period commencing immediately

4.

5.
6.

7.

8.

after the later of the statutory closing date of the annual financial statements or,
if applicable, the balance sheet date of the interim financial statements, and it
must cover at least the entire license season.
Future financial information consists of:
a. budgeted profit and loss account, with comparative figures for the
immediately preceding financial year and interim period (if applicable);
b. budgeted cash flow, with comparative figures for the immediately preceding
financial year and interim period (if applicable);
c. explanatory notes, including a brief description of each of the significant
assumptions (with reference to the relevant aspects of historic financial and
other information) that have been used to prepare the budgeted profit and
loss account and cash flow statement, as well as of the key risks that may
affect the future financial results.
Future financial information must be prepared, as a minimum, on a quarterly
basis.
Future financial information must be prepared on a consistent basis with the
audited annual financial statements and follow the same accounting policies as
those applied for the preparation of the annual financial statements, except for
accounting policy changes made after the date of the most recent annual
financial statements that are to be reflected in the next annual financial
statements, in which case details must be disclosed.
Future financial information must meet the minimum disclosure requirements
as set out in the Regulation. Additional line items or notes must be included if
they provide clarification or if their omission would make the future financial
information misleading.
Future financial information with the assumptions upon which they are based
must be approved by management and this must be evidenced by way of a brief
statement and signature on behalf of the executive body of the reporting entity.
Documents to be submitted
1. Budget profit and loss account.
2. Budget cash flow.
3. Explanatory notes on assumptions and risk.
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3.2 “B” Criteria
SUBSEQUENT INFORMATION
Criteria F.07 and F.08 apply to licensees after the licensing decision. Criterion F.06
(duty to notify subsequent events) applies to all licensees. Criterion F.07 (duty to
update future financial information) only applies to those licensees who exhibited a
breach of one or more of the indicators.
Both criterions help keeps competitions running and give the licensee more
transparent procedures or provide the best club assistance for the whole season.

Grade

Description

No.

B

DUTY TO NOTIFY SUBSEQUENT EVENTS

F.07

1. Following the licensing decision by the decision-making body, the licensee must
promptly notify the licensor in writing about any subsequent events that may
cast significant doubt upon the licensee’s ability to continue as a going concern
until at least the end of the season for which the license has been granted.
2. Compliance with this criterion shall be assessed by the licensor in respect of the
following licensing cycle.
Documents to be submitted
1. Description of the event with an estimate of financial effect
2. Statement regarding estimate

Grade

Description

B

DUTY TO UPDATE
FUTURE FINANCIAL INFORMATION

No.
F.08

1. If the licensee is in breach of one or more of the indicators, then the licensee
must prepare and submit an updated version of the future financial information
(prepared according to F.05). In addition, the prepared information shall include
a comparison of budget to actual figures including explanations of variances. The
updated version of the future financial information must be prepared, as a
minimum, on a six (6) month basis.
2. The updated future financial information shall meet the minimum disclosure
requirements defined by this regulation.
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3. Compliance with this criterion shall be assessed by the licensor in respect of the
following licensing cycle.
Documents to be submitted
1. Original budgeted profit and loss account and cash flow figures in respect of
six-month before the interval date
2. Actual profit and loss account and cash flow figures for six months before the
interval date
3. Brief explanation of significant differences between the budgeted and actual
result
For all financial Criteria documents, reference must be made to the SPL
financial Criteria regulation, appendices, forms and financial guidelines of SPL.
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Article (13): Final Provisions
Appendices

All annexes to the present regulations form an integral part of
this regulation.

Disciplinary

Any breach of these regulations may be penalized by SPL in
accordance with the SAFF Disciplinary Code.

Procedures
Implementing
Provisions
Matters Not
Provided For

Ratification

The SPL Administration shall take the decisions and adopt, in
the form of directives, the detailed provisions necessary for
implementing these regulations.
In the event of any discrepancy in interpretation between the
English and the Arabic language in the wording of the Saudi
Club Licensing Regulations, the English version is the
authoritative text.
Matters not provided for in these regulations shall be decided
by the AFC Executive Committee, whose decisions are final.
These regulations were adopted by the AFC in March 2018 and
came into force immediately.
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Appendices

Appendix 1: Forms
Appendix 2: Medical care (PCMA)
Appendix 3: Organizational Chart (example)
Appendix4:

Recognition

of

Experience

and

Coaching Competency (RECC)
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Appendix 1:

Forms

FORM 1: PLAYER DEVELOPMENT STRUCTURES (S.01)
FORM 2: Approved Youth Development Program (S.02)
FORM 3: Medical care (S.03)
FORM 4: Educational Programs (S.05)
FORM 5: Club Secretariat (P.01)
FORM 6: Chief Executive Officer (CEO) (P.02)
FORM 7: Finance Officer (P.03)
FORM 8: Security Officer (P.04)
FORM 9: Media Officer (P.05)
FORM 10: Medical Doctor (P.06)
FORM 11: Physiotherapist (P.07)
FORM 12: Head Coach of First Team (P.08)
FORM 13: Assistant Coach of First Team (P.09)
FORM 14: Head of youth development program (P.10)
FORM 15: Youth coaches (P.11)
FORM 16: Stewards (P.12)
FORM 17: Rights, Responsibilities and Duties (P.13)
FORM 18: Club Licensing Officer (P.16)
FORM 19: Legal Advisor (P.17)
FORM 20: Club Technical Director (P.18)
FORM 21: First Team Goalkeeper Coach (P.19)
FORM 22: First Team Fitness Coach (P.20)
FORM 23: Written Contracts with Professional Players
(L.04)
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Appendix 2:

Medical Form

Pre-Competition Medical Assessment (PCMA)

PRE-COMPETITION MEDICAL ASSESSMENT (PCMA)
PLAYER:
SURNAME: ________________________
FIRST NAME: _______________________
DATE OF BIRTH: _____________________ (DAY / MONTH / YEAR)
PLAYER NATIONALITY: _____________________________________
LOCAL CLUB: ________________________________________
COUNTRY OF CLUB: ___________________________________
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Appendix 3: Organizational Chart (example)
Example of an organizational Chart :

General Assembly

Chairman

Secretary-General

Club Secretary
Licensing Officer

Finance Officer

Security Officer

Media Officer

Marketing
Officer

Football
Manager

Football Officer

Medical Doctor

Physiotherapist

Head of Youth Development
Program

Youth Coaches

First Team
Head
First Team
Assistant Coach
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Appendix 4: Recognition of Experience and Coaching
Competency (RECC)
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